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Summary

A single case study demonstrates a mechanism which is controlled by different consequences of labour migration as a dependent variable, presented in the example of Polish migrants to the Netherlands after Poland joined the European Union in 2004. The descriptive hypotheses derived through economical, social, political and legal perspectives shows an increasing number of Polish labour flows to the Netherlands and underlines macro-level dissemination of the labour market as the most frequent purpose of migration in selected cases. The investigative case study proves that all the motives are connected; however the paper highlights the economic reason as the most motivating cause of Poles migrating to Holland. The document demonstrates the political and legal difficulties obstructing the enforcement of regulations and laws between Polish and Dutch authorized labour migration in a moderately open society. Thus, the method exaggerated through using four perceptions effect on the labour market, by indentifying and considering their positively highlighted consequences. 
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Abstract
The research is a single case study, which provides different consequences of labour migration on the example of Polish migrants to the Netherlands after the remarkable period of 2004. The research presents a theoretical framework, using empirical assessments, which is analysed using theories through four perspectives (economic, social, political and legal), which illustrate why Poles migrate to the Netherlands and what the consequences are. The paper explores the descriptive hypotheses derived from the increasing number of Polish labour flows to the Netherlands and underlines macro-level dissemination of the labour market as the most frequent motive of migration in selected cases. The typology of sources and outcomes of temporary immigration is prearranged to organise the assortment of such movements, as illustrated in the specific part. The investigate case study shows that all the motives are combined, however the paper highlights the economic reason, which is the most stimulating for Poles to migrate to Holland. The document also shows the political and legal difficulties obstructing the enforcement of regulations and laws between Polish and Dutch authorized labour migration in a comparatively open population. Thus the concept presents apparatus, by which the four perceptions affect the labour market by indentifying and considering their positively highlighted consequences, which is shown throughout parts of discussion.
Word count: 25 619
“We are a world of state and a world of people to move. We are also a world of borders. People cross borders for a wide range of reasons: to work, to visit family, to escape violence and natural disaster, to seek educational or medical care, or to return home. Virtually all states attempt to manage their borders, controlling the flow of persons in and out of the state”
                                            (T. Alexander Aleinikoff & Vincent Chetail, 2003:1.)

PART I

THEORHETHICAL CONCEPT

Chapter I
Introduction of the issue

1.1. Introduction 

Recently, worldwide migration is a major issue at the forefront of national and European policy program and plays a significant role in most European Member States because it brings both economic and social, political and legal prospects and challenges to states of sending and receiving immigrants (Herm, 2008:1). Therefore, international migration is a multi-faced phenomenon, which is difficult to predict and influence; migration flows have increased in magnitude and complexity over recent decades (Grzyb, 2009:1- 5). 

The priority of the European Union is to integrate Europe, and in aiming to do so, it has been introducing some criterions and requirements of using the advantages of being a part of the European Union system. One advantage of joining the European Union is the opening of the labour market in many European states for foreign workers. Due to that, one of the European Union (EU) ‘four freedoms’ regarding the Rome Treaty (1957) was free movement of labour, which guarantees the free entrance of a person in the single market (van Dalen & Henkens, 2009:1). The year 2004 was significant for Poland and another nine European countries, which joined  the European Union in 2004 as EU-10 (graph no1) and increased European integration of EU-25.

GRAPH no1: Participation of Member States in European Union  
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Sources: Delbecq & Waldorf, 2010:3. 

The paper focuses on The Netherlands as one of European countries, which opened its labour market after the transition period in 2007 for Polish workers (Kaczmarczyk& Okölski, 2008: 599). The reason for focusing on the Netherlands is that because it is a small country and economically well developed, thus it was the destination for many foreign workers as part of the most remarkable migratory movement in European history in post- 2004 labour migration. However, Poland's accession to the EU and its citizens gaining free access to the labour markets of most EEA member states shows quite high migration compared to the new EU-10 members of 2004, which mostly went to other countries with better economies (Grzyb: 2009). Of the non-national immigrants, the major group in the EU-27 in 2006 is made up of Polish immigrants. The estimated number of Polish immigrants to other Member States was more than 290, 000 (Herm, 2008:3). 

The statististics show (OECD: SOEPEMI, 2009:1) that the number of immigrants entering through the Dutch borders in 2007 numbering 116,800, and was generally from Western countries, compared to the number of immigrants from the previous year (101,150 immigrants in 2006). However, the Dutch nationals returning to the Netherlands (such as Antilleans and Arubans) were approximately one third of the immigrants. Though, from the EU-states such as Poland, a huge number of 9,945 of immigrants entered the Dutch market in the year 2007 (also generally from Germany (7,087), France (3,929) and the new EU states such as Bulgaria (4,814) and Romania (2,248)) were more than half of the immigrants apart from Dutch nations. Lastly, approximately 30 percent of those non-Dutch settlers were from non-Western states, generally from China (3,498), India (2,345) and Turkey (2,323) (OECD: SOEPEMI, 2009:1).

GRAPH no: 2 Growth in workers from eastern European EU countries 
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Sources: Centraal Bureau voor de Statistiek (2010)

A brief analysis of the migration to the Netherlands has been given in statistics by the OECD (2010: 227), which has been shown by table below:

TABLE no 1: Statistics data of migration in The Nethrlands by OECD(2010).
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Source: OECD, 2010:227.

Due to that, the impact on demographic, social and economic phenomena has been influenced by the outflow on a massive scale of foreign workers in European countries (Kaczmarczyk& Okölski, 2008: 599). The Netherlands through huge Polish immigrant flows being a prime example. Thus, Poland joining the European Union in 2004 provided opportunities to use some advantages of being part of EU, such as having access to European Union laws, taxation, being able to link legal regulations between Polish and Dutch policies.
GRAPH no: 3 Workers from Eastern European EU countries
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Sources: Centraal Bureau voor de Statistiek (2010)
Those consequences can include four major aspects: economical, social, political, and legal. Due to that, through the research on migration of Polish citizens we can try to understand:

What are the consequences of Polish migration to the Netherlands after Poland joined the European Union?

The paper will be based on four contexts; the economic, political, legal and social aspects. 

Firstly, the economic context can state that the mobility of workers is strongly linked with the situation of the labour market. Migration as a global phenomenon can be based upon different motives such as employment, life quality, education, and health care, amongst others. Moreover, the Polish workforce prefers to work abroad with higher wages due to the difficult situation in the Polish labour market towards the end of the 1990s and high unemployment – which makes a stable, but slow, rate of economic growth. Moreover, liberalization of  governing restrictions of host countries, the admission to employment for people of the new European Union member states, inhabitants aging and higher level of salary are added up as the major pull factors draw Polish employees (Grzyb, 2009). Due to this, the Netherlands is more attractive to polish employees, with higher wages on the European labour market also being one of the major reasons. However, the unemployment in Poland decreased because of migration to other countries and the possibility to work abroad. This phenomenon also influences conversely, through a lack of mobility in Polish market in particular sectors. The problem shocks many branches of Polish industry, including construction, economy, textile industry agriculture, and catering in particular. The Polish employers face a deficit of labour force, mainly when it comes to workers having the particular qualifications the employer’s request (Ibidem, 2009). 
Secondly, Polish traditionalism and culture influenced the social context of the Netherlands. The Netherlands is one of a few countries which characterize complexity in their culture. From a social context, it can be said there is some evidence of attempts by Poles to settle in the Netherlands (children born, houses bought, Polish/or Polish-Dutch marriages legalised in The Netherlands, also Polish companies, employment agencies, and shops etc which are set up in the Netherlands), which in some sense increases the economic growth of receiving states, and in this paper, the Dutch and Polish budgets. However, this also approaches aspects such as the social security system for unemployment, maternity benefits and so on. The issue is that migrants with good language skills extended their networks in the destination country after arrival. However, people with poor language skills found it difficult to be part of the European environment and stayed in Polish environments, having limited chances to increase their foreign language and have a better chance on the European labour market. Upper secondary education and specialised vocational training also means that some are hired as a result of their qualifications, however some of them are hired beneath their education levels.
Thirdly, through the political aspects, the gaps in employment in the Netherlands can be filled, especially in the lowest sector. This gives an opportunity to fulfil empty sectors such as agriculture, hospitality, construction, the textile industry, agriculture and catering. Through a political aspect, it can be said that good arrangements and cooperative relationships politically between the Dutch and Polish governments help each nation. This significant worldwide migration to the industrialized worlds has occurred through economic integration and social assimilation. Indeed, the arrival of foreigners as labour migrants oriented to the Dutch labour market is connected to political and humanitarian motives rather than to economic reason (Ode Arend, 1996: 3). To have access to open labour  market in some particular sectors, Poland uses some advantages of being part of EU, one of which is having access to European Union laws, managing to contribute legal regulations between Polish and EU's members, in this case Dutch policies.

Fourth, the labour market is not homogenous and there are a few extra sectors with dissimilar characteristics. Due to that the jobs in specific sectors differ with respect to such characteristics as wages, working conditions, prospects of mobility and rules. The aim of the departure to richer European states is in search of a better life, and a better future, thus the unemployed are looking for any possibility to be employed. This suggests from legal aspects that the immigrant workforce is usually “disproportionately employed” in poor conditions, with a low salary, and very often involving insecure circumstances which would often be unacceptable to the native population. This discrimination to marginalize the migrant workers on the labour market has serious consequences, and has also presented the “social integration of migrant” (Zegers de Beijl, 2000:2-4). Some disadvantages of the European States exist, which can make it less attractive for Polish workers; the European market encourages flows of cheap Polish workers into low sectors. In the paper some questions are asked: Is legal regulation effective? The liberated entrance of labour lets a worker from one EU member state look for employment and work in a different EU member state on an equal basis of that state’s native inhabitant (Hőnekopp& Werner, 2000). Bar opening the labour market legalise work and stopped illegal labour by registering Polish workers in European countries. There has been an improved economic climate on the lowest sector and job creation situations, however law regulations influenced with different consequences such as: taxation or approved of diplomas, other rights to social insurances, rights to pension and so on (Nerb, et al, 2009). Poland and the Netherlands used some advantages of being part of EU, one of which is having access to European Union laws, managing to contribute legal regulations between Polish and EU’s members, in this case with Dutch policies.
Those consequences have shown through the four mentioned aspects that have complex matters however are conjoined with each other. Therefore those sections will be more evaluated in more detail in the following chapters.
1.2. Research questions
The compilation of Public Administration can be measured through four major aspects: economic, political, social and legal. Due to that, the research offers an overview of many issues related to recent migration streams in the context of the four mentioned aspects,  through the effects of the Polish labour mobility in one European country such as the Netherlands. Emigration from Poland has been clearly present since 2004 when Poland joined the EU and migration channels, and patterns had been shaped over decades previous to this. 

In many European states there is a huge amount of literature that tackles queries regarding international migration streams. Nevertheless, the problem in our awareness is how to place these national views together with the purpose of outlining an illustration, of the range of results and conditions in dissimilar European states, in this case the Netherlands. Moreover, the research topics are intended to tackle requirements through theory-guided, time-referenced revision to a diversity of unknown areas, or fields with uncertain matters. The research emphasizes two major subjects: migration and integration Poland to European Union in 2004, which gives the opportunity of free labour acces. It should not be considered as disconnected phenomena but as part of a broader spectrum of social, political, economic and legal processes. The aim of the research also examines and investigates immigration as a multifaceted social occurrence.

The research is based on a single case study, thus providing an in-depth analysis of migration patterns and a focus on examining the impact of the current emigration of the Polish labour market. The research provides current insights into the nature of the migration of Polish immigrants to the European Union (EU) countries, and to present the consequences of their shortcomings from the point of view of migration research. Moreover the case study will learn about the present day situation.

In this single case-study research on Polish migration in the field of labour market, the following central research question will be answered:

What kind of consequences of Polish migration influence the Netherlands after Poland joined the European Union?

This will be achieved by following a framework of sub questions. On the basis of these sub questions, the empirical data will be collected from the selected case study, using the example of one of the EU’s member states, such as the Netherlands. The sub questions are as follows: 

1. What are the motives that increased the number of Polish labour migrants workers to prefer working in the Netherlands? (Economical aspect).
2. How does the social integration of Polish migrant workers look in the Netherlands? Does the Dutch social system protect Polish workers? (Social aspects).

3. What kind of influences on the Dutch policy have been implemented by increased Polish migration? How do policy regulations between Polish and Dutch government regard labour market outlooks between the period 2004-2007 and after? How did the Dutch government implement immigration strategy to bring in skilled foreign workers and/or reduce barriers to lesser skilled workers? (Political aspects).

4. How regulated is the  legal aspect on the labour market for Polish labour workforce? Do the Polish people have the same rights as the Dutch citizens on the labour market? Are there any restrictions or benefits for Polish workers on the Dutch labour market? (Legal aspects).

The answers to these questions will be found in the following chapters. In this paper the measurement concept and dependent variable is consequences of migration. The “migration” is a part of a worldwide process and therefore a part of globalization. Thus, the procedure is a natural result of globalization, and it influences and changes all the participating states economically, socially, politically and legally. The answers to these questions will be found in the following chapters. Across Europe, social policy concerns have been made known in international migration, which has been a fundamental constituent of political and economic globalization expansion. Due to that, the questions of high societal and political relevance of the problem have been elevated regarding these developments. The proposed research topics are designed to tackle this need using multi-level guided theory (micro, macro, meso) with uncertain matters. In this paper, the following proposed issues are emphasised: migration, labour market and integration. As a result of that, the districts and the issues taken up should be taken as a part of a more universal economic, social, political and legal process.
1.3. Thesis structure 

The paper is divided into chapters and sub-chapters according to labour migration research fields developed from the research aspects of (in this case) Polish migrants in the European labour market in one of the European states, such as the Netherlands. The thesis will be comprised of nine chapters. The introduction will open the thesis, and in the first chapter some general issues will be introduced to provide an overall picture of the research design,the question will be asked and the answer proposed by this paper. The second chapter will be what kind of the theories of migration aspects have been used in the research to answer the major question. The third will present the methodology of the thesis, based on definition of migration and the chapters four to seven will deal with different dimensions which show the empirical explanation of consequences of Polish migration in the Netherlands through economic, social, political, and contexts. The final part of this thesis will draw conclusions and policy implications, which give the answers to the sub questions and to the Central Research Question. Lastly, the recommendation of the research and reflection of the research will be given.
Chapter II

Theories of International Migration

2.1. Introduction

In the field of migration, integration is closely related to national public concern and policies. Due to this, in politically commutated terminologies, approaches and data sources, the paper looks to build upon some of the theoretical bases of such work as Massey et al (1993), focusing upon issues such as causes and impacts of migration. In conjunction with this, the integration of migrants in Boyd (1989), Fawcett (1989) etcetra, will be looked at in relation to migration, labour market and integration.

The migration can be explained by a similar theory due to vastly differing migration practices. Moreover, the theory is significant in helping to understand population movements within their wider economic and political conditions (Massey et al, 1993).
The next sub-chapter will deal with an explanation of migration through macro, micro and meso level analyses of theories, which distinguishes the hypothesis from the paper. In the final sub chapter of this section, we will have developed a theoretical model, which will help us to interpret the findings of migration from Poland to the Netherlands.

2.2. The theories of international migration

In this paper the empirical data will be analysed upon the basis of the theory of migration in the micro, macro and meso level, which will be anchored in political science literature of European migration regarding a selected country, such as the Netherlands. 

Therefore, the paper presents a model based on three levels: micro, macro and meso level aspects. However, there are some theories on international migration, which can be obtainable in this paper through a range of disciplines of science (graph no. 4), which are as follows:
GRAPH no. 4: Theories on international migration presented by a variety of disciplines of science:    [image: image6.png]Theories of Migration
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In the paper, the International Labour Migration will present theories, which can be placed as being at micro, macro and meso levels and will try to understand different aspects of the migration of Polish citizens to the Netherlands. Due to existing circumstances, there are various reasons why people migrate to other countries, which in turn influences those countries differently. However, the main features of the classic integration theory look at integration as a process which can be explained by its main argument of the logic of diversity. The mass migration of Polish employees/ workers has been observed after Poland’s accession to the European Union (EU) in 2004 and gaining free access to the labour market of most East European countries (Grzyb: 2009). Therefore, there are important hypotheses that will help to answer the main research questions, on the basis of theories, which will be presented in the following sub-chapters.

2.2.1. 'Micro level' analytical model on international migration theory

This sub-chapter will present an analysis on a micro level, which will be anchored from the “neoclassical theory” and “human capital approach”, which will look at economic aspects.

Neoclassical Economics: Micro-Theory

The micro model based on neoclassical theory states that separable reasonable actors make a decision to migrate for the reason that a cost-benefit computation leads them to look forward to a guaranteed net return, normally monetary, from such movement. Worldwide migration is observable in its concept as a structure of investment in human capital. People choose to move to where they can be most creative, given their abilities; but beforehand they can capture the higher wages connected with greater labour output, they must take account for definite costs, which include the material costs of traveling, the costs of maintenance in moving and searching for work, the effort concerned in learning a new language and culture, the complexity experienced in being placed into a new labour market, and the psychological test of leaving behind ties and forging new ones (Massey et al, 1998:19).
TABLE no 2: Neoclassical theory Micro-level
	Neoclassical Theory /Micro level 
	Theoretical conclusion/ Hypothesis

	Economic aspect
	1. Worldwide movements stem from global differences in wages and employment rates, whose product influence probable incomes. 

2. Worldwide movement does not happen in the nonappearance of differences in salaries levels or/and employment rates among states. Migration occurs until likely wages (the product of earnings and employment rates) have been equalized globally, and movement does not halt, “…until this product has been equalized” (Massey et al, 1998:19-21)

	Social aspect
	3. Individual human capital descriptions that raise the probable rate of payment or the likelihood of employment in the end, compared to the sending states (like: education, experience, language skills, training) will raise the probability of global movement.

4. Individual descriptions, social circumstances, or technologies that interfere with migration costs raise the net returns to migration and, therefore, increase the likelihood of global movement.

5. Collective migration flows among states are easy sums of individual moves taken on the foundation of individual cost-benefit computation. (Ibidem, 1998:19-21)


Human capital theory 

Social Structure and the Cost-Benefit Model are the most powerful and extensively used method to the study of human migration as the individual cost-benefit replica, which shows migration as the consequence of a reasonable assessment of the costs and welfares of movement. This viewpoint is carefully connected with human capital theory. It was first brought to the fore by Sjaastad (1962) and was given its classic form by Harris & Todaro (1970), whose replica has since been expounded and elaborated upon in a multitude of ways. The cost-benefit model highlights most numerical research on internal and worldwide migration. As stated by the Harris & Todaro construction, according to Massey (1990):
“...migration may be conceptualized as an investment in human productivity, which like all forms of investment has costs and returns. Rational actors anticipate these costs and benefits in deciding whether and where to migrate.” (Massey, 1990:5)

TABLE no 3: 'Micro level' analysis on international migration theory
	Micro level
	Theories 
	Key assumptions
	Theoretical  conclusion/ hypotheses

	economic aspects
	Human capital approach 
	1. individuals look after and maximize their usefulness.

2. migration decision is taken separately, social context is ignored. 
	1. People migrate because of global income or wage difference, and because of difference in employment rates (employment chances).


2.2. 2. 'Macro level' analytical model on international migration theory
This section also looks at the contribution of theory, concerning macro level analysis on international migration and on the question in this paper:
Why have Polish labour workers migrated to the Netherlands after Poland joined the European Union?
Many possible justifications have been set up to respond to this query.  To start to answer this and question by another level, first some theories will be introduced which will be analysed on a macro level, such as, “segmented labour market” theory and “world system theory”, which will try to provide explanations to these questions.  However, to start with the mentioned theorists, first “push-pull theories” will be introduced, which have been developed by Earnest Ravenstein. Some conditions such as heavy taxation system or strict regulations are recognised by Sassen (1988) as “push” factors for migrants, which then the alternative of push-pull hypothesis enclose the world-systems theory (Sassen,1988) and according to Massey et al(1998:28) “pull factors” that expand in the receiving states portrayed through the chronic,  inescapable require for foreign employees. 
TABLE: no 4: Determinants of the migration decision
	Restrictions for Migration

In terms of

· set of laws concerning immigration, employment and stay

· transport and communications expenses

· cultural and institutional dissimilarities
	→
	Push/Pull Factors

as a result of dissimilarities in:

· living values

· employment opportunities
· social safety

· infrastructure

· living and environmental circumstances
	⇄

	Personal Characteristics

similar to:

· age

· risk aversion

· teaching

· family position




Source: Model developed from Bruder: p.6
The World System theory (table no. 5) as a macro level analysis tries to provide an explanation for supply and demand sides of the labour migration. In keeping with this theory, international migration is derived from the construction of the world market that has developed and extended (Massey et al, 1993:444). According to Bhattarai (2005:25) the international processes are reciprocally dependent and the developments in one part of the world have an impact at the systemic level in a different part of the world. As a result, the worldwide labour movement is less prejudiced by dissimilarity in salaries or employment levels in receiving and sending states than on the interface of internal and external pressures in addition to foreign investments and worldwide flows of capital into the countrywide economy. This eventually adapts the entire economic scheme (Bhattarai, 2005: 25).

TABLE no 5: 'Macro level analysis on international migration

	Macro level
	Theories 
	Assumption
	Theoretical conclusion / hypotheses

	Political and economic and social 

context
	World system theory
	1. socioeconomic background of migration matter

2. political and economic power is unevenly distributed crossways nations

3. world system may be supplier in centre/ periphery structure
	The global flow of labour follows worldwide flows of capital and goods (nonetheless in the opposite directions)


According to this theory, the world systems theory makes an important contribution to the considerations of labour migration; it puts emphasis on the dynamics of centre and periphery states. The economic “push effects’’ in the sending countries (for instance poverty and unemployment) are measured in the consequence of the periphery country's integration into the world market. Moreover, the world systems theory is selected as a backdrop to describe the important global processes which contribute both to the migrants' motives for leaving the country of origin and the demand for migrants in the state of target. Besides, Poland can provide an example of the sending or periphery state having feeble economic growth and the EU-15 as the centre or receiving states that are economically more developed. The theory elucidates how global economic and political changes can influence migration. For example with Poland, these alterations can have negative consequences on a variety of sectors following-on the consequences that were drawn before by Bhattarai (2005) in his argument of “push” factors after important changes: unemployment, augmented economic and social disparities, fast rise of poverty, etc. As a result, people are forced to choose migration for their economic survival. In the receiving states at the same time, these people fill the requirement for the workers in the second or third segment.

Segmented labour-market theory is included to macro level theory on international migration. With regards to this theory, Piore (1979) argues that the very structure of the welfare economies requires certain levels of immigrants. 
According to Massey et al (1993:441) migration is frequently demand-driven and the primary segment creates high paying, secure jobs with generous benefits and positive working conditions. The secondary sector is viewed as having low wages, limited benefits and greater instability. Workers’ lack of interest in the low-level jobs furthers the need to “pull” in migrants to fill up the requirement for labour in this segment. In preference to improving the working circumstances or rising salaries for the local labour force, employers prefer to employ migrants. Employers and governments are concerned about the foreign labour supply which creates a rapid resolution to the problems in the secondary labour market. Development of the working conditions and wage scheme for the local workers might in consequence augment pay in the primary sector and therefore instigate structural inflation. Therefore, employers have a strong motivation to opt for the cheaper method, through attracting low-priced migrant labour (Ibidem, 1993:441). Due to that, it can be said that Polish migrants often do physical labour, work in the service sector in the secondary labour market, or hold positions which are frequently below their educational level. Moreover, the political context in the paper can be distinguished, which states that Polish labour workers filled the gaps of employees on the secondary sector for Dutch government. 
This attempt to maintain wages at a low and defensive legislation, weak in the secondary sector, additionally strengthens the requirement for foreign labour over time. The rising differences between the secondary and primary labour markets reduce the possibility for employers to employ local workers.  As a result, the labour market division becomes deeper, by stimulating the worker situation in the secondary division and in turn, intensification of their requirements for migrant labour and frequently rising profits (Massey et al, 1993). 
The segmented labour-market theory tackles only the “pull” factors that grounds labour movement and lacks clarification of the “push” factors in the state of origin. In the case of Poland, this theory lacks the capacity to take into account the socioeconomic situation. Due to that, it can be said that the standard of living in Poland may act as a push factor for migration.
Neoclassical theory suggests that people want to migrate when their individual positive gains from the movement go beyond, to the negative. Possible migrants are conscious of the “push factors’’ in the state of origin: economic or social trouble, unemployment, and incapability to receive enough for survival, etc. They are also aware of the “pull factors” in the country of destination: sufficient and constant income. Therefore they decide to migrate on the origin of acquisition a probable positive economic return (Ibidem, 1993:434). 
TABLE no 6: 'Macro level analysis on international migration

	Macro level
	Theories
	Assumption
	Theoretical conclusion/ hypotheses

	Economic  aspects
	Neoclassical approach
	People try to maximize their utility
	1. Worldwide migration is caused by dissimilarities in wages among states

2. Worldwide labour flows are affected primarily by labour market apparatus


The profits and employment level are the principal variables pressuring migration. As a result, migration trends can be run by altering these variables, by rising levels of earning and the chance of employment in the origin state (Bhattarai, 2005: 24). In keeping with the migration theorists: Massey et al (1993) and Bhattarai (2005) the potential migrant calculates the economical costs of moving and living in the purpose state and psychological costs of leaving the social environment the person has been used to in the state of origin. Massey disputes this by stating that, the neoclassical hypothesis of migration assume that the migrant decide whether or not to move on the foundation of the person predictable higher earnings and income maximization (Massey et al, 1993).

The opponents of the neoclassical theory note that the theory is ineffective in amplifying the impact of regional/ global progression on migration. None of the “push or pull factors’’ in the origin and target states are scrutinized or clarified. This theory is inadequate when examining migration from Eastern Europe to Western Europe. In the former, services in these states are comparative to the sending and receiving states. Migrants, generally speaking, must not worry themselves with the consideration of the welfare state in the receiving states. Due to that, they do not search for advantages from improved services than in their home state, and the improvement in wages is only one positive feature of migration. Development in state services, perceived improvement for the future and, usually, a stronger domestic economy are all features beyond the individual that give confidence to migration.
TABLE no 7: Neo-classical mechanism leading to equilibrium

Low-wage region




     High-wage region

	Labour
	Migration →

←Capital flows
	Labour

	Capital
	
	Capital


Source: Jennissen, 2004: 1.
To sum up, according to Massey et al, (1998) the simple and convincing justification for worldwide migration offered by neoclassical macroeconomics has powerfully formed public thought on the condition of the intellectual foundation for much immigration policy. The viewpoint contains more than a few implicit proposals and hypotheses:
TABLE no 8: Neoclassical macroeconomic theory
	Neoclassical Theory/

Macro level 
	Theoretical conclusion/ hypothesis



	Economic aspect
	1. The worldwide migration of workers is because of dissimilarities in wage rates among states.

2. The removal of wage differentials will end the movement of labour, and migration will not occur in the non-appearance of those differences. (Massey et al, 1998: 19).



	Social aspect/

Legal aspect
	3. Worldwide flows of human capital -that is, extremely skilled employees- reply to dissimilar in the rate of coming back to human capital, which may be dissimilar from the general wage rate. (Ibidem, 1998: 19).



	Political aspect
	4. Worldwide flows of employees are affected, first and foremost by the labour market instrument; other kinds of markets do not have significant influence on global migration. The techniques for governments to manage migration flows is to control or effect labour markets in receiving or/and sending states (Ibidem, 1998: 19). 


2. 2. 3.  'Meso level' analytical model on international migration theory

The section will focus on ties and social capital, which will be distinguished through the New economics of Labour Migration theory at ‘micro-meso’ level (table no.9).
TABLE no 9: 'Micro meso level of assumption on international migration theory

	Micro meso
	Theories
	Assumption 
	Theoretical conclusion/ hypotheses 

	Social context
	New economics of Labour migration 
	1. Individuals are performing in a social framework

2. migration is  a social occurrence
	1. Household may have a powerful incentives to variety risk across migration even in the nonappearance of wage differences


As stated by Arango (2000:288) the New Economics of Labour Migration
 “(…) highlights the role of the families and households, (…), and pays more attention to information and to the complex interdependence between migrants and in the context in which they operate” (Arango, 2000:288)
Due to that, the choice to migrate is a group decision frequently made within a family, which also bridges the gap flanked by the micro and macro level analysis. The motives contain the need to raise family income, handle household problems and overcome other economic issues. However, migration can also be a group decision as a result of the absence of social formations, such as insurance of unemployment or markets for farmers or capital markets. The most important causes of inducing migration are not the differences in the wage systems. This leads us to the conclusion that governments cannot have an effect on the labour movement levels solely by raising salaries but it is probable to manage labour movement levels by altering social conditions, developing insurance and capital markets and amending income redistribution (Bhattarai, 2005: 24). Therefore a wage differential is an essential circumstance, in order for global migration to take place; family units may have strong inclinations to reduce risk through migration even in the non-attendance of wage differentials (Table no.9).

2.3. Conclusion

To sum up, this chapter has analysed the models of international migration theory on three levels: micro, macro and meso level. Due to this, a number of hypotheses explain why the labour movement progressively increases to particular regions such as the Netherlands and why there is an increased chance for people who share certain social backgrounds to choose migration. Moreover, the paper illustrates the macro level analysis, which influences political and economic entities at the macro and structural level. 

The micro level analysis will present influences on individual migration choice. On the meso level, influences will be shown from social relations and networks on migration, and assess ties between Poland and the receiving country, such as the Netherlands. Due to that, there is a ‘snowball effect’ of volunteer organizations in the receiving country and administrative streamlining effects. The extent to which these effects occur, show the simplicity in which migration occurs among Poland and the receiving state.
GRAPH no 5: Model of Haas(2008)
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According to Hein de Haas (2008), there is a model, which recognizes the levels of analysis on international migration, which are connected and analysed by the author.

1) “Macro- development context” made entirely of political, economic, social, and economic structures—partially decides the local growth context, (such as throughout public infrastructure, policies, social facilities, legislature, taxation, market entrance or local growth programs).
2) “Macro-framework’’ determines the degree to which there are chances to migrate, also internally or overseas, (such as through immigration policies, labour order, and income levels). Such structures have an effect on the scale, nature (undocumented, legal, labour, political, family migration), and (initial) selectivity of movement.

3) “Micro level’’- “the local development context conclude to what degree people are able to guide the lives they have, to improve the substantive choices they have through local livelihood activities. The degree to which this is probable affects their ambition and ability to migrate throughout drawing on financial, social, human capital. Therefore, people’s propensity to migrate is a combination of purpose of their ambition and ability to do so.

4) The migration progression influences the “micro level’’ (“local development context’’). Migration-induced procedures of social and economic modifications influence people’s aspirations, capabilities to migrate and social capital. Due to that, the mechanism frequently led to the appearance of mainly self-sufficient migration systems, sometimes irrespective of the initial reason for migration. 

5)The differences in the “local development context’’—such as the consequence of migration—may finally influence the macro-level development context, although to a limited extent due to limited scale of migration and remittances and the mainly individual, family and community nature of migration. Individual migrants are in general not capable of eliminating macro-level development constraints (Haas, 2008:45). To sum up, this section provides the tables below, giving a theoretical conclusion of the theories.
TABLE no 10: Theoretical conclusion of the theories 

	Micro

 
	Theoretical conclusion/ Hypothesis
	Theory

	Economic aspect
	1. Worldwide movements stem from global differences in wages and employment rates, whose product influence probable incomes. 

2. Worldwide movement does not happen in the nonappearance of differences in salaries levels or/and employment rates among states. Migration occurs until likely wages (the product of earnings and employment rates) have been equalized globally, and movement does not halt, “…until this product has been equalized” (Massey et al, 1998:19-21)
	Neoclassical theory

	
	3. People migrate because of global income or wage difference, and because of difference in employment rates (employment chances).
	Human capital Theory

	Social aspect
	4. Individual human capital descriptions that raise the probable rate of payment or the likelihood of employment in the end, compared to the sending states (like: education, experience, language skills, training) will raise the probability of global movement.

5. Individual descriptions, social circumstances, or technologies that interfere with migration costs raise the net returns to migration and, therefore, increase the likelihood of global movement.

6. Collective migration flows among states are easy sums of individual moves taken on the foundation of individual cost-benefit computation. (Ibidem, 1998:19-21)
	Neoclassical theory

	
	7. An investment individual human capital is migration moblility.

8. Individual human capital description that increase the likelihood of employment in the destination (education, experience, training, language abilities, will raise the likelihood of global movement, other things being identical).
	Human capital Theory


	Macro 
	Theoretical conclusion/ Hypothesis           
	Theory

	Economic context
	1. The global flow of labour follows worldwide flows of capital and goods (nonetheless in the opposite directions)

2. Economic power is unevenly distributed crossways nations


	World system theory

	
	3. Worldwide migration is caused by dissimilarities in wages among states

4. People try to maximize their utility
	Neoclassical Theory



	
	5. The worldwide migration of workers is because of dissimilarities in wage rates among states.
	Neoclassical 
Theory

	Social aspect
	6. Socioeconomic background of migration matter


	World system theory

	
	7. Worldwide flows of human capital  


	Neoclassical Theory

	Political aspect
	8. Political power is unevenly distributed crossways nations.

9. World system may be supplier in centre/ periphery structure
	World system theory

	
	10. Worldwide labour flows are affected primarily by labour market apparatus

11. The removal of wage differentials will end the movement of labour, and migration will not occur in the non-appearance of those differences. (Massey et al, 1998: 19).
12. Worldwide flows of employees are affected, first by the labour market instrument; other kinds of markets do not have significant influence on global migration. The techniques for governments to manage migration flows is to control or effect labour markets in receiving or/and sending states (Massey et al, 1989: 19).
	Neoclassical Theory



	Legal aspect
	13. Extremely skilled employees- reply to dissimilar in the rate of coming back to human capital, which may be dissimilar from the general wage rate. (Ibidem, 1998: 19).
	Neoclassical
 Theory


	Micro meso


	Theoretical conclusion/ hypotheses
	Theory 

	Economic aspect
	1. A wage differential is an essential occurrence for global migration to happen.
	New economics of Labour Migration

	Social context
	1. Household may have a powerful incentive to variety risk across migration even in the nonappearance of wage differences.

2. Individuals are performing in a social framework.

3. Migration is a social occurrence.
	New economics of Labour Migration


The context (politically, economically, social and legally) of international migration of Polish employees to the Dutch labour market will be empirically analyzed further in the chapters.
Chapter III

Methodology
3.1. Introduction 

It is a single case study of labour migration of polish citizens to the Netherlands. In the paper the measurement of concept and also the dependent variable is consequences of migration. It is both suitable and essential for migrants and their families as well as the receiving states. In the receiving country, migrants make important investments both socially and economically. The prohibition of migration would lead to a “lose-lose” situation for both sides (IOM, 2010a: 3). The procedure is a natural result of globalization, and it influences and changes all the participating states socially, politically and economically. The influence is not always positive, particularly for the sending country, as it can damage the countries' labour market and have a long term negative influence.

The research presents some dependent variables namely: consequences of migration and independent variables like causes of migration formulate by UE procedures, international labor sectors, policy-makers, legislators, employers, trade unions and service providers and so on. The below model presents more precisely: 

GRAPH no 6: Independent and dependent variable of the research
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However, the dependent variable, which is the consequences of migration, is more detailed described in next chapters (in economic, social, political and legal aspect).

In order to carry out research on Polish migrants, we should make a brief overview of these migrants: Who are they and what are they doing (in European countries)?

3.2. Operationalization and definitions of the theoretical concepts 

According to the definition given in the ILO Convention and Recommendation projects use the term of: a migrant worker is a:

“(…) person who migrates from the one country to another with a view to being employed otherwise than on his own account” who “…enters and resides in the country with the authorization of the state” (Zegers de Beijl, 2000:9).
This explanation covers entry and migrants, however what then constitutes the term immigrant?

“…means a person undertaking an immigration”, where "immigration" means the action by which a person establishes his or her usual residence in the territory of a Member State for a period that is, or is expected to be, of at least 12 months, having previously been usually resident in another Member State or a third country’’ (Regulation (EC), No 862/2007 of the European Parliament and of the Council).
In general labour migration is an explicit, however not universally accepted, definition

          ‘’…as a cross-border movement for purposes of employment in a foreign country” (ILO: Labour migration website).
Table 11: Mode of operation of the population
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Source: Bilsborrow, 1997: 84-85.

Castles (2002:9825) typified seven groups of migrants who are:

1. ‘Temporary labour migrants’



Female, male who for a restricted period migrate to work and send the money home, which are called –remittances

2. ‘Highly skilled or business migrants’



People with high qualifications or diplomas, such as managers, technicians, professionals.

3. ‘Irregular migrants’ (called undocumented or illegal migrants)



People who go to another state without the required documents.
4. ‘ Refugees’


Persons residing outside their state of nationality and are not capable of, or reluctant to, go back due to persecution through religion, race, nationality, belief or membership in a particular social grouping.

5. ‘ Asylum-seekers’


People who go through boundaries looking for security, but do not complete the requirements of the UN Convention from 1951.

6. ‘ Family reunion’


Migration to link relations who have already gone into an immigration state beneath on of the other categories.

7. ‘ Return migrants’

People who go back to their state after a period in a different state (Castles, 2002: 9825).

However, the paper will examine the migrants on the labour market in selected situations.

3.3. Measurement of reliability and validity
With regards to measurement of reliability, a very significant matter from a European policy standpoint is international migration issues. The international bodies such as ILO, EUROSTAT, OECD, World Bank, Central Statistics and so on make an effort to improve the overall reliability and comparability of the global migration data collection. Moreover, the reliability of statistical data on a universal basis, particularly in a case where everybody will be in agreement, the reliability problem is a main one. Moreover, reliable international migration facts are instantly required in the case of predictions and projections of population.

In accordance with the European Commission (2010a) this description of an immigrant is not relevant to those people already living in the state that migrated long-ago. Sum immigration flows go back to the migration of nationals and immigration of non-nationals, the latter group includes nations of other European Union Member States (and also third-country nationals). The nationality of an immigrant does not reproduce the state of previous residence; therefore not all non-EU immigrants are newcomers to the European Union. Member States have relevant definitions of migration that state those dissimilar periods of stay are the principle factor in recognizing migration. In some states national association with immigrants keep out some groups of migrants (for example temporary migrants longer than one year, students, asylum seekers, etc.). Some states include only permanent residents while including the number of non-nationals, resulting in a surprising level of foreign residents. Moreover, some states comprise some dependence in their statistics for asylum applications, others do not. As pointed out by the European Commission (2010), the data collected in accordance with the Regulation is obtainable to the Commission based on foreign inhabitants. In the European Union is the European Union LFS which gives a breakdown by population with regards to a variety of social-demographic variables such as gender, age, employment status and educational attainment (EC: 2010a:201).

In this paper, statistical articles and journals, regarding Polish labour workers in the Netherlands will be used and the findings, which demonstrate that the hypothesis developed is (in) valid, will be the measurement of reliability, however the measurement of validity will be migration. 
PART II

EMPIRICAL EXPLANATIONS

CHAPTER  IV

EMPIRICAL ECONOMIC ASPECT OF POLISH LABOUR MOBILITY TO THE NETHERLANDS
4.1. Introduction

This section is a methodical outline derived from available examples of empirical investigations from a number of in-depth case studies, which include an economic aspect of outcomes on the Dutch labour markets for Polish employees regarding social security schemes. The section will begin with an introduction to the economic situation in Poland, and then focus on the Dutch labour market (concentrating on stimulus of migration such as high unemployment in Poland and low salaries). The next part will provide the conclusion. The section will try to answer the major queries regarding economic aspects what are the motives that increased the number of Polish labour migrant workers to prefer working in the Netherlands? 
There is plenty of evidence to confirm that the outflow was amplified after May 1st, 2004 when Poland entered the European Union and that from Poland the outflow of people has increased from then, up until the present. 

Graph no 7: Inflow of Polish migrants
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Source: Kaczmarczyk& Okölski, 2008: 4.
The increasing number of migrant employees from those states allows free access to their labour markets for citizens of new EU members, and constitutes a substantial amount of working age inhabitants in the home states (Kaczmarek& Okölski, 2008: 2). 

Economic income has long been one of the main stimuli to migration for the individual workers searching for economic benefit and for the countries attracting workers to fill labour shortages and skills gaps. Migration choices are powerfully connected to economic chances. Economic migrants move to the host state (like the Netherlands) because they desire to improve their own chances of upward mobility and those of their families. They are strong reasons in the consideration that the host country’s labour market circumstances could affect immigration flows. Though to know how and where this will occur, we are required to look more intimately at the dissimilar factors that inspire the choice to migrate (Papademetriou et al: 2009). Moreover, labour migration may begin for a variety of reasons. Though the cliché holds that economic forces frequently play a significant part in the reasons for migration, and people tend to change to places where the principles of living are improved, this alone cannot describe the genuine form of migration patterns (Salt, 1987: 243).

The most foremost economic and social difficulty in Poland is unemployment, which is one of the motives to force Polish people to migrate. In the graph below the increasing inflow inhabitants from Poland is shown.

Graph no 8: Average annual & incoming migrants from Poland growth 
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Source: Kaczmarczyk& Okőlski, 2008: 4 &47.
According to statistical data from Eures (2009) in recent years, the unemployment in Poland rate has been progressively increasing (in 1998 it was 10.6% and in 2002 was close to 20%) and this disappointing rate was reversed in 2003. Since 2006, the largest decline in unemployment has taken place when the unemployment rate decreased below 15%, attaining 8.9% in September 2008 because the economic rise produced more job opportunities, inspiring people. In August 2009, the unemployment rate enlarged in number to 10.8% and was by 1.7 p.p. higher than in the corresponding period of 2008. A distinguishing element of Polish unemployment is its regional variety. The most affected groups having problems finding an occupation are young people, women and the long-term unemployed. 
Public employment services (a network of voivodeship and district (powiat) job centers) recommend aiding the unemployed and job-seekers in finding suitable employment and to employers in finding applicable workers. Generally, employment agencies perform a few services, like job placement, professional counseling and help in vigorous job searches also follow numerous programs by supporting the regional, local labour market, recording the job seekers and unemployed, paying unemployment welfare, coordinating training to achieve better probability of finding a job for the unemployed. Keeping with Eures (2009) the unemployed may also take advantage of numerous measures to assist their job market integration, such as interference work, traineeships, on the job exercise, training loans, additional training or support for business actions.
Table no 12: The economic indicators regards Poland
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Source: http://doi.org/10.1787/883808331533 in OECD(2010):233. 

Moreover, data from the OECD (2010:160) highlights that the Dutch economy is on the mend on the back of powerful world trade development, fiscal inducement and helpful Euro-area monetary circumstances. Due to that, domestic order is foreseeable to slowly achieve greater pace, however it will significantly increase in progress only in 2011. The rising budget deficits, if left uncontrolled, would intimidate fiscal maintenance, which has been shown by graph 9: 

Graph no 9: The economic indicators, The Netherlands
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Sources: CBS, Statistics Netherlands in OECD, 2010: 160.
However, why has the Netherlands been chosen by the Poles? The Netherlands rose to power as an economy founded on trade, with an outward looking culture and workforce, and an emphasis in the direction of global trade that has been continuous from the 17th century to the recent era of appreciated e-commerce and logistics. The Netherlands - being the doorway to Europe - is an economic driving force which proposes a platform for global trade with a very steady economic climate, that is why it is one of the wealthiest states in the world (Dutch taxes).

Table no 13: The economic indicators, The Netherlands 
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Source: OECD, 2010: 227.
4.2. The explanation of the theories by economic aspect 

According to Bijak (2006:8) the economic theory of labour migration, goes after the macro- or micro-level viewpoint, and imitates a variety of paradigms of theoretical economics that also dominated, and are shown in this paper. Firstly, the explanation will begin with economic theories on the micro –level, and secondly on the macro level explaining economic reasons of international migration.
The microeconomic theories regarding neoclassical theory, pointed out by Sjaastad (1962) states that individual-level migration choice and migration are an investment in human capital, and are a result of a rational cost-benefit investigation. The prospective migrants decide the destinations (in this case the Netherlands) that exploit the net present value of their predictable prospect profits, fewer a variety of in/direct costs of migration (Massey et al., 1993:435).

However, the opposite opinion regarding the new economic theory of migration has been stated by authors like Stark and Bloom, 1985 who proposed that migration-related choices are made by family units rather than by individuals. The spread of migration tactics of particular family unit members are a tool of danger management at the family unit level, rather than an unsophisticated maximisation of the predictable profits. In this approach, salary degrees of differences flanked by origin of purpose states are not a precondition for migration. However, one of the most probable extensions of this viewpoint is the life-cycle hypothetical model of Dustmann (1997), who observed that a stochastic structure for the examination of migration and return migration beneath the state of doubt, with focus on defensive investments of the individuals, which can be seen as an additional constituent of risk management at the family unit level, related to remittances – financial movement from migrants to their families in the home state.
Regarding Massey et al (1993: 440) the neoclassical and new economic theories of migration point to different conclusions about the origins and nature of global migration. Due to that, Bijak (2006:13) may potentially intend to uniting the two levels of decision-making (individual or household), their distinct aim functions (minimising risk, maximising income), or else attendance of the social background (e.g. whether income is apparent in total terms, or in relation to the income distribution in a orientation group, which it will ne analysed in chapter V). Those comprehensive micro-level model amplification migratory decisions would have to be rooted in the multi-criteria programming with many parameters and constraints. Troubles of this kind, though potentially very multifaceted, may either have comparatively simple analytical explanation, or be explain by means of numerical methods (Ibidem, 2006:13).
However, with regard to the neoclassical macroeconomic migration theory Massey et al., (1993: 433) gives details that given wage differential flanked by two capitalist economies, one is typified by the additional surplus of capital and a surplus of labour (being without a job), migration and capital movements take place. A way of going back to the economic balance, where the wage degree of difference imitate only the costs of undertaking migration, is the flows of both production issues in opposite guidelines, and the connected convergence of wage levels. According to Harris &Todaro (1970: 129) this approach says that migration is a disequilibrium occurrence, which is as soon as the moment the equilibrium is attained. However, the obtainable theory is unsophisticated and does not clarify the occurrence of come back migration, or population flows in the nonattendance of wage degree of differences, as specified by the author Stark (2003). The detail that exists there is a Keynesian vision on migration-induced labour market adjustments towards the economic equilibrium which has been pointed out by Jennissen (2004: 46). Due to that, keeping with Harris &Todaro (1970:137) the impact of a variety of policy tools (among others, minimum salary and migration limits) on the economic equilibrium, the nonattendance of full salary flexibility and also a restricted wage-subsidy or a migration-rules policy will guide to welfare development at the target. The result of cooperation of these policies will be sub-optimal from the opinion of the economy as an entire scheme of the sending (in the paper Poland) and receiving (the Netherlands) countries. Bijak (2006:10) says that aside from the neoclassical and Keynesian approaches, there have been many additional efforts to explore the economic reasons of migrants and the nature of migratory procedures.

The dual labour markets theory according to Piore (1979) is anchored in scrutiny that migration flows are to a large degree influenced by labour command distinctiveness at the purpose. This idea puts forward that immigrant labour is essential for the economies of the urbanized states. A significant clarification is that salaries are not simply the price of labour, but are as well a substitute gauge of the employee’s location in the occupational and social chain of command. Moreover when there are labour shortages at the base of the chain of command, the entrepreneurs would favor to employ immigrant employees with no aspiration to a superior social position, than to lift salaries to attract local labour strength. However, according to Bijak (2006) the relative wage augments in the division to protect job hierarchy, lead to a structural inflation. The approach gives explanation to the segmentation of labour markets – the limited populace moves to more beneficial professions, at the same time as immigrants adopt the filthy, unsafe and difficult jobs. Due to that, the immigrant labour force is a more elastic manufacture factor is one more factor clotting the labour market dualism.
As noted by Massey et al (1993: 441-443) the supremacy of women and young people amongst migrants – they are more eager to recognize underpaid occupation in unfavorable circumstances than other groups. Therefore, the dual labour markets theory gives helpful explanations for many features of migratory phenomenon, but gives the impression that it is not so easy to operationalise outfit macro-level migration prediction. However, the world systems theory (Wallerstein, 1974) presumes that global migration is associated with the progression of the capitalist structure and global markets, bar too in semi/-peripheral regions. Regarding (Massey et al, 1993:445) a flow of capital and goods from the center to the peripheries in the search for land, raw materials, labour, and novel consumer markets balanced by the flow of labour in the contradictory way. There are many driving forces behind this procedure, with a rising command for low skilled labour in the center regions, where the jobs in the manufacturing division become less and less attractive for the local populace, subsequently ensuring a move to the service-based economy. In accordance with Zlotnik, (1998: 7-8) the commercialisation of agricultural manufacturing in the peripheries basis by the capital flows guide to an augmented output and the consequential decrease of command for the local labour, which is ‘uprooted’ from the peripheral areas in the search for of either in/ formal work chances in the poorly paid section of the manufacturing and services segments in the core. The world systems theory according to Massey et al (1993: 448) says that 
 “…international migration […] has little to do with wage rates or employment differentials between countries.” Massey et al (1993: 448).
Bijak, (2006:11) points out that entire theory is classified as ‘macroeconomic’, however it also presents one more cross-cutting standpoint, uniting economic and sociological clarification, which will be explained in the next chapter.
4.3. Conclusion on economic aspect

To sum up, economic aspects of migration have been presented, showing a worsened Polish economic situation compared to the Netherlands, which emphasised that unemployment and low salaries in Poland has been a major stimulus for migration for Poles to other wealthier countries such as the Netherlands. The paper tries to highlight outcomes and benefits of economic aspects of migration after having the rights on the Dutch labour market, which will be more precisely presented in chapter seven. Therefore, this section tries to show that the most significant motive to migrate for Polish employees is the economic aspect, which gives financial benefits for Polish workers and for Dutch economy growth to fulfil the lack of the lowest sectors (Dual sector theory).

What has the hypothesis described from theories used in the paper? In this section, the economic aspect confirms micro and macro level of theories on international migration. In this section three theories based on macro and micro level have been taken, which are, Human capital approach, Neoclassical approach and World system theory, which brings together the following theoretical hypothesis.

Firstly, regarding micro- level, based on Human capital approach says that individuals try to maximize their usefulness and migration decisions are taken separately where social context is ignored. The hypotheses can be drawn, based on the theory that people migrate because of global higher income than in their home country, because of wage differences due to that are difference in employment rates (employment chances). 

Regarding macro level, neoclassical approach says that people try to maximize their utility, due to that the hypothetical conclusion can be drawn that worldwide migration is caused by dissimilarities in wage among states and primarily labour market apparatus affects worldwide labour flows. However macro-level, but based on World system theory, in which the assumptions are that economic power is unevenly distributed across nations and world system may be suppliers in centre/ periphery structure. Thus, the global flow of labour flows of capital and goods make it beneficial for Polish employees to work in the Netherlands.

CHAPTER V
EMPIRICAL SOCIAL ASPECTS OF POLISH LABOUR MOBILITY TO THE NETHERLANDS
5.1. Introduction 

This section of the paper indicates a few social aspects of migration viewed from the perspective of both the sending society (Poland) and receiving state (the Netherlands). The first approach defines it as a circular transnational labour mobility, which is taken on by migrants who perform the approach of lowering their household risks. This progress is held among social boundaries of the sending state and boundaries of higher cost-effectively advanced and wealthier receiving states. Consistent with the second idea, transnational migration refers to people who live dual lives. They speak two languages, have homes in two states and make a living across ongoing steady contact across nationwide borders (Gmaj, 2006:1). However those aspects emphasize different aspects, including the social security system.
Rosinska- Kordasiewicz & Urbanska, (2006: 113) states that the appearance of migration experience refers to the fact that dissimilar motives for migration will give dissimilar outcomes noticeable from a sociological viewpoint. Regarding Poland as a sending country - which has a long history of global migration, and a very powerful migration net, some of them forthcoming from XIX period - there are regions in Poland where most of the population have more family members abroad than in other regions of Poland.

People move for dissimilar motives. These dissimilarities influence the general migration process and the circumstances under which a migrant enters a receiver population can have comprehensive effects. The appearance of migration experience refers to the idea that dissimilar motives for migration will create dissimilar consequences noticeable from a sociological viewpoint (Migration - Theories of Migration). 
The paper mainly asks what are the consequences of social aspects for employees who has right to work in the Netherlands regards to theories in this paper and also paper will require  if the social security system is beneficial for Polish workers.
5.2. Explanation by theories the societal aspect of migration

The model of sociological justification is made up of established shared phenomena or correlations such as societal integration or division of ethnic groups over generations. In this situation, every collective occurrence is, theoretically, conceived of as an aggregated significance of individual actions, which are the consequence of – more or less reasonable – decisions by human beings geared to and formed by socially structured circumstances. In its most essential form, the model is based on three basic steps: the logic of situation, the logic of selection, and lastly the logic of aggregation. Due to that, the logic of situation connects objective societal structures with subjective parameters guiding the actions of individual actors. The logic of selection specifies a rule about the (causal) connection among these limitations and the range of convinced behaviour; reasonable choice is one of the likely instructions for this step. The subsequent individual results are part of the third step, the logic of aggregation in the direction of a certain collective consequence, which in most cases differ from the actors’ purpose. Therefore, the model thoroughly, 

“…connects the macro-level of social structures with some of the micro-processes of actors and actions, and back again with the macro-level of social structures.” (Esser, 2003:9). 
As a result, the three steps disaggregate a sociological rule into a series of indirect effects come from three relations. Thus, the logic of selection, only in this model is thought to be a universal law. With the two inter-level relations, the logic of situation and aggregation, are simply hypotheses, formal regulations or empirical descriptions that can differ and alter regards alter in the cultural sense, like of a color line, or regarding convinced distributions, or the number of co-ethnics send-off an ethnic group of people all at once, and thus altering the communal result of a single exit choice (Esser, 2003).
Table no 14: Push/ Pull factors in social aspect 
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Source: Grabowska, 2003: 41.

According to Stouffer (1940:1960) the sociological hypothesis of migration date back to the intervening chances concept of author where the number of migratory actions is proportional to the number of attracting features (jobs) obtainable for migrants at the destination end, and reversal proportional to the number of such current aspects closer to the place of basis. It is worth noting that this idea does not connect migration straight to spatial space however to the interaction flanked by distance and chances obtainable for potential migrants in numerous locations. Following that, the idea of occasion providing the basis to the create push-and-pull factors method of Lee (1966) which hypothesizes justification that migration is strong-mined by the attendance of appealing (pull) factors at destined end, and repelling (push) factors at base end, which can be split into hard and soft factors regarding global migration (Öberg, 1996). The former group includes poverty, social exclusion, or joblessness. The supremacy of specific factors affect to some extent the classification of the migrating population: the advantages pull factors at destination tend to attract migrants who are certainly designated in terms of human capital or reason. Taylor (1986) distinguished that a very significant pull factor is the attendance of interpersonal migrant networks in the acceptance state, which are inclusive of people sharing kinship, relationship or origin (after: Massey et al., 1993: 448). Thus, Faist (2000) says that these nets of people which are connected by family or associate ties help migrants coming later in many facets of average life. The major part of the net is to reduce numerous costs (psychological, monetary etc.) and risks consorted with migration, and to make easy the flow of migrants among the source and destination states. Therefore population flows are as a consequence describable by a huge amount of inertia: once started, they are complicated to manage by the authorities of the recipient state, and become more and more sovereign from the factors that initially caused them. The linkages theories promote the idea of networks that have been generalized within the hypothesis of transnational social spaces, on condition that: a meso-level investigative structure for global migration studies. The hypothesis recognized the attendance of numerous migration connected cross-border connection among groups and individuals. According to Faist (2000: 199), 

“…transnational social spaces consist of combinations of social and symbolic ties, their contents, positions in networks and organizations, and networks of organizations that can be found in multiple states.These spaces denote dynamic processes, not static notions of ties and positions” (Faist, 2000: 199).
Excepting the system theory, the offering method builds on the conception of social capital as the… 

“..resources that help people or groups to achieve their goals in ties and the assets inherent in patterned social and symbolic ties that allow actors to cooperate in networks and organizations, serving as a mechanism to integrate groups and symbolic communities” (Ibidem, 2000: 102). 

The social capital, embodied in symbolic and social ties among individuals and groups, (like the norms of reciprocity, solidarity, and mutual obligations), is a start for local assets. Therefore, it is undoubtedly exchangeable across borders, which gives reason for the comparative immobility of particular social groups, the justification of which is missing in the networks concept. Oppositely, once migration begins, the social capital eases both the alteration to the host society, in addition to the upholding of ties with the state of basis. The transnational social spaces that are formed in this way can be therefore being viewed as links among the basis and destination states of migrants (Faist, 2000: 195–241). The multinational social spaces hypothesis is adequate overall to justify the occurrence of group migration, homecoming migration, continuation of migratory processes, and the ‘saturation’ of inhabitant’s flows at a particular stage. Regardless of the attractiveness of this theory, its progress is comparatively current, and it is still very different from an achievable operationalisation for an applied use in migration estimate. The significant part of institutions in simplification the migration progression is recognized in the institutional theory of migration outlined by Massey et al (1993), relating to regular (for instance counseling, vigorous job staffing) together with irregular (for instance human trafficking and smuggling) as features of population flows. Bijak (2006:7) stated that this concept is corresponding to the system theory, linking migration to numerous institutions, from for-profit enterprises and entities (ill/legal), to humanitarian associations, NGOs, etc. 
5.3. Social security protection in The Netherlands for employees

The significant function to make better quality of life of inhabitants and provide social safety for workers in the Netherlands has been an important element for most European Union states, which include the issues combined with: a) social safety, (b) employment and training services, c) social housing, d) child care, e) long-term care, and lastly f) social assistance service. 
Firstly to look on Netherlands case, it will be given the data’s of European Commission Report on Employment, Social Affairs and Equal Opportunities (2010), which shows that there are huge dissimilarities among EU states in social climate, however the research of Report (2010) shows that people in the Netherlands are usually pleased with their private situation. In keeping with the author, social protection and social benefits, show significant dissimilarity among Member States in terms of spending as a proportion of GDP (graph no 10) and even more regarding per-capita expenditure(graph no 11). Dissimilar states have noticeably dissimilar schemes for financing social defense, conditional on whether they favour social safety contributions or broad government contributions. The social defense reimbursements are the main constituent of completely spending and, flanked by them, old age and survivors' reimbursement dominate.
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Source: ESSPROS- Eurostat-European System of integrated Social Protection Statistics 
In 2007, the European Union 27 states dedicated on average 26.2 % of their GDP to social defense gross expenditure, which are states with ratios over the standard, include the Netherlands. However the expenditure on social defense in terms of per capita PPS (purchasing power standards, graph no 10) shows that the difference among states become more obvious, which rely on differences on how social protection schemes are built, and on difference in the economic, socio and demographic circumstances (EU, 2010a: 274).
Graph no 12: Composition of social expenditure (% of GDP), Netherlands, 1990-2006.
[image: image17.png]unemployment-employment ra

0%

Unemployment

= Social exclusion
30%
= Non-employment rates

= Disability —
Housing —

Unemployment rate

0%
19907 T 1gggTe T W W ggpp T M © 20052006





Source: EU LFS and ESPROSS in European Commission: in EU, 2010a: 91.

The structure of funding differs among states depending powerfully on country-specific regulations and on the institutional analysis following social protection scheme, which can be based on “Beveridgian” or “Bismarckian” traditions (graph no12). 

Graph no 13: Social protection receipts as a percentage of total receipts, 2007, including Poland and The Netherlands
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Source: ESSPROS -Eurostat-European System of Integrated Protection Statistics (ESSPROS)
Keeping with the European Commission Report on social situation in the EU (2010a: 278) says that the whole social protection expenditure contains social protection benefits, administrative costs and another expenditure, which concentrates  on expenditure on social protection benefits for old age and survivors, sickness and health care, disability, children and family, joblessness, social exclusion and  accommodation. Social benefits by function in 2007 represented 25.2 % of the GDP (25.8 % in EA-16). In most Member States the bulk of GDP spent on social protection benefits is allocated to 'old age and survivors' benefits (11.7 % at EU level), followed  by 'sickness and health care' (7.4 % at European Union rank).
5.4. The sickness, maternity benefits, unemployment benefits in the   Netherlands
The Netherlands, according to European Commission says that medical care is covered by two dissimilar insurance systems, which balance each other: ‘health care insurance, and exceptional medical expenses insurance’. People living or working in the Netherlands are insured under the AWBZ, which is also subject to sickness insurance legislation and entitles the person to medical benefits:

a) medical care; b) maternity care; c) pharmaceuticals; d) hospital treatment; e) care for mother and child; sickness benefit for employed person, which will be explained in more detail later.

Sickness benefits
Regarding sickness benefits for the employed in the Netherlands, workers are allowed for sickness benefit as covered by insurance, which falls beneath the Civil Code. Employers are obliged to carry on paying a sick worker at least 70% of the employee wage or salary throughout the first two years of sickness. An employer will therefore keep on paying a worker pending the week of sickness, except never further than the period of the contract of employment. Sickness insurance legislation therefore provides a security net for persons who have no employer (any more) and who find themselves in this situation. The workers are allowed sickness benefits if employment ends on the first day of sickness or through the time for which the wage or salary must continue to be paid. Sickness benefit is then paid as from the date of termination of employment, following at least two waiting days have elapsed. This class includes reserve employees with a fixed-term agreement of service; however, others are allowed sickness benefits from the first day of sickness. A working person who is allowed sickness benefits must, immediately (by the second day of illness at the latest), be reported of sick to his employer once he or she discontinues work or is not capable to work for the reason of illness. The employer will notify the employee that the sickness has been reported and the employed person must let checks to be carried out to prove this is the case. An employed person who asserts sickness benefit and whose incapacity to work is therefore validated by a benefits agency must obey the rules of the Employee Insurance Schemes Implementing Body. Right to sickness benefit stops in any event on the first day of the month in which you reach the age of 65. Moreover, the right to sickness benefit after the end of the insurance period are when in the occasion of sickness reported within one month of the end of the insurance episode, the worker may still be allowed to illness benefit under certain circumstances. The right to illness benefit if the worker from another country leaves the Netherlands should be resolved in a different Member State of the European Economic Area if the worker is taken ill within one month of ceasing to be insured beneath the Dutch Sickness Benefits Act (Ziektewet); then the worker is still allowed to illness benefit under certain circumstances. Illness benefit may be moved between EU/EEA states, the Netherlands Antilles, Aruba, or a state with which the Netherlands has a social security agreement. However, no benefits can be decided under a Dutch insurance system if the worker is already allowed sickness benefit beneath the legislation of the worker’s new state of residence. When the worker becomes ill in the next month after the end of your illness insurance in the Netherlands, the workers must straight immediately inform the last employer as well as the correct illness insurance body. It is sensible to state that the worker aims to maintain cash benefits under Dutch legislation, which will be more detailed in chapter VII. If the workers are allowed to profit, the worker may be subject to a medical assessment at regular intervals.
Maternity benefits
In the Netherlands maternity benefits are employed in the Netherlands and are insured in their own right, workers are entitled to maternity benefits throughout pregnancy (Zwangerschapsuitkering) equivalent to a full working salary. Throughout the worker 16-week maternity leave is allowed to receive benefit equivalent to 100% of the worker salary from the institution to which her employer is connected, but the worker must present earlier an official document confirming the pregnancy (Zwangerschapsverklaring) to the institution involved. If after the pregnancy the worker is still unable to work because of pregnancy or confinement, the identical profit (100% of your daily earnings) will continue to be paid out for up to 52 weeks. When the person becomes sick as a consequence of pregnancy earlier than maternity leave begins, than will obtain illness benefits equivalent to 100% of your daily earnings (EC: Moving within Europe).
Uneployment benefits 

According to Eurofund, to be suitable for unemployment subsidy, a person who becomes jobless must have been working for as a minimum 26 weeks in the year directly preceding unemployment. However those who have worked for less than 26 weeks fall below the RWW system(profits support for the unemployed below the National Assistance Act). People receiving subsidy must be obtainable for employment and if they are offered appropriate employment are obliged to accept it. They must also vigorously search for employment. Employees who are deemed to have become jobless "voluntarily" do not obtain profit, or obtain only incomplete subsidy which applies to those who have been dismissed as a consequence of their own lead, who have not established a legal claim in opposition to their removal or who have themselves reconciled. 
The joblessness subsidy is funded throughout the contributions paid by workers, and is intended to be 70 per cent. of the everyday pay last earned. The period of the essential subsidy is six months for every unemployed person, but may be lengthy up to a maximum of five years depending on each individual working for pay history and age (Eurofund, Unemployment Benefits Act). The worker can apply for a Dutch unemployment subsidy but he needs a letter of removal and document E301 from the National Employment Office in worker employer's area. The sum of worker Dutch joblessness subsidy depends on worker daily wage and the amount of years that employees have worked and obtain a percentage of daily wages. The unemployment subsidy depends on the amount of years the employee has worked. Since 1998, the worker can obtain 1 month of benefit and the period among the worker 18th birthday and 1998 also included in years of employment, thus 3 years and 2 months are the maximum period of the subsidy (Website SVB).
5.5. Conclusion on social aspect
This section has mainly shown a few major matters involved with social aspects. Due to that, the individual decision to migrate is a complicated one and has been presented as such, which often emerges as an unproblematic link from censuses or are derived from particularly constructed sociological analyses, which ask individuals why they have decided to migrate and how the social integration of Polish migrant workers looks in the Netherlands. 

Many technical difficulties of evaluation are subjective to suggestion, whilst the major difficulty with a subjective basis is that the investigator has to ensure that the individuals concerned operate with a rational, decision-making model of the world, with which they weigh prosperity and probability. Moreover, without restrictions - a reached decision can only function inside the restriction of the proposal. This overall proposition be can be seen as relevant with specific force in the decision to migrate, where the requirements to move are firmly forced and organized by such factors as employment and housing prospects, transport charges, global law, immigration policies, the practice of staffing by employers and agencies, and the requisite documents such as passports, visas and work certificates. In short, the individual’s determination to migrate cannot be disconnected from the institutional background with which that decision was involved and the migration is, at its core, a social process. A migrant decides to leave one social setting on the foundation of a hierarchically controlled set of principles.

As stated by Castles (2002:9824) migration is a significant issue of conventional limitations among languages, nation-states, cultures and ethnic groups. Moreover it is not a particular act of crossing a boundary, but more an enduring procedure that have an effect on all facets of the lives of those concerned. Due to that, the result may be temporary residence overseas followed by going back, or permanent settlement in the fresh state. This may cause complete integration into the receiving population, structure of ethnic minorities which stay separate from the majority inhabitants, or appearance of transnational societies that have close relations with members of the similar ethnic groups in the state of source in addition to in other migrant-receiving states. Keeping with Castles (2002), taking into consideration its all encompassing nature, migration studies is an interdisciplinary meadow of revision, to which all the social sciences make significant contributions.
However, for migrant the socio-economic deprivations are usually an adequate stimulus of employee migration (Grabowska, 2003:33). The  conditional and hypothetical nature are the major motives in why there are no overall sociological laws and why we occasionally seem to be observing totally new series of actions. The confirmation of the hypotheses, the bridge and alteration instructions prepare the logic of situation, however, the logic of aggregation is one of the most significant and complicated parts of any sociological justification. 
The basic model can be lengthy in two aspects. It may contain one or more other (meso) levels of social schemes (markets, organizations, communities, social groups, or networks). Furthermore, it can be combined with results that attach chains to sequences of lengthy situational logic, counting response processes of increasing action or equilibrium, like chain migrations and the appearance of ethnic communities and transnational schemes (Esser, 2003: 9).  The social aspect presented in the paper has shown two theories Human capital approach and World system theory, based on macro and macro level. The first theory Human capital approach, based on micro level showed that individual human capital description increases the likelihood of employment in the destination (education, experience, training, language abilities, will raise the likelihood of global movement, other things being identical). The second theory called World system theory, based on macro level, shows that the social background of migration backs the hypothesis that the global flow of labour follows worldwide flows of capital and goods.

According to Massey et al (1993) the reasons for migration are multifaceted and there are different explanations given across the social sciences. However, the sociologists explain two ways which may be seen as macro- and micro factors. Boyd (1989) stated that micro factors have been shown as the social networks, which rooted in family or on common place-of origin help supply protection, labour, help with bureaucratic actions, and support in personal complexities. Admission to migration networks can be seen as a shape of ‘social capital,’ a resource that makes it likely for migrants and their families to face the displacement and sometimes –hostile surroundings. Thus, the ‘migration schemes theory’ shows the connection among macro- and micro factors. 
CHAPTER VI

EMPIRICAL POLITICAL ASPECT OF POLISH LABOUR MOBILITY TO THE NETHERLANDS

6.1. Introduction

To react to current migration challenges, the IOM is the foremost inter-governmental association functioning with migrants and governments.  Including in excess of 50 years of global operational knowledge, IOM is exclusively located to construct on its grassroots knowledge and offer direction on migration policy.  IOM give information, recommendation and sustenance to back the efforts of its stakeholders to expand effectual nationwide, regional and global migration organization policies and tactics. One of IOM’s tactical priorities in the district of migration policy is to give to augmented conversation among migration stakeholders at bilateral, regional and global level.  This main tactical concern balances and enhances a different of IOM’s tactical priority, which is to make stronger governmental ability to observe and run migration flows throughout efficient policy making, policy discourse, information allocation and collaboration(IOM:Policy and Research). Nowadays, the establishing of the European Union market give a rich variety of benefits: a free market with a currency that provides trade with little trouble and more effect, the formation of millions of jobs, enhanced employees’ rights, free movement of inhabitants (Europe, Treaties and law). Due to that, migration is seen as crossing the border of an administrative and political component for a certain minimum term (Castles, 2002: 9824).

Regarding International Dialogue on Migration (IDM) offers a debate to countries, non-governmental and inter-governmental association over migration policy matters, with the intention to look at and learn policy matters of ordinary attention, and assist in tackling them, as stated within the Constitution of IOMs. Thus in keeping with IOM's purpose and role, one of which is.. 

"…to provide a forum to States as well as international and other organizations for the exchange of views and experiences, and the promotion of co-operation and co-ordination of efforts on international migration issues, including studies on such issues in order to develop practical solutions" (Article 1.1(e), Constitution of the International Organization of Migration).
This role is established in the IOM Strategy Document, adopted by the organization's Member States in June 2007, which states that one of IOM's actions is 

"…to promote, facilitate and support regional and global debate and dialogue on migration,[…], so as to advance understanding of the opportunities and challenges it presents, the identification and development of effective policies for addressing those challenges[…]. " (Activity 7, IOM Strategy Document).
However, some procedures have been implemented, regarding international migration, which are attached to several programs of Treaties, which will be presented on the selected application.

6.2. The effects of EU Treaties on international migration -selected applications
This section will present the issues, which reflect the political matters, which are presented on application of Treaties of the European Union and will present only a few Treaties linked to the migration issues in the selected application. Thus, the paper based on the Lisbon and Amsterdam Treaty.
The Lisbon Treaty was signed on 13th December 2007, with the main aim of making the European Union more democratic, gathering the European citizens’ prospects for high principles of responsibility, honesty, transparency and contribution. Thus, to make the European Union more competent and able to undertake today's global challenges including aspects of migration this will be presented in more detail in section 6.2.1. Another Treaty, which will take into account, is the Amsterdam Treaty, signed on 2nd October 1997 become utilized since 1st May 1999. It altered and renumbered the EU and EC Treaties. Those united versions of the EU and EC Treaties are attached to it (Europe, Treaties and law).
6.2.1. Lisbon Treaty 

The European Council established the Lisbon Treaty, in March 2005. The Treaty demanded that the Commission should present a programme setting out the essential actions at Community level. Moreover, The Council restated that the transformed Lisbon Strategy should be seen in the wider scope of sustainable development. The prelaunch concerned a novel governmental structural design for the European economic improvement procedure descriptive of the accountability for putting into practice individual actions of the amended plan lying at the nationwide (Member State) and Community levels. 

Whilst Member States have drawn their economic improvement efforts at the nationwide rank in National Reform Programmes (NRPs), the Community Lisbon Programme covers policy proceedings at Community level. Due to that, in its Strategic Annual Progress Reports, the Commission reviews the content and achievement of NRPs, allowing stakeholders and states to scrutinize how far every Member State has underwent changes. The Lisbon Strategy is prearranged around three-year cycles. For the second cycle, the Community Lisbon Programme for the period of 2008-2010 introduced ten key objectives and matching policy events at Community rank. 
In March 2008, the European Council accepted the included rules for growth and jobs and,simultaneously implemented a major rule on the second 3-year cycle of the Lisbon Strategy. It devised the "fifth freedom" – the free movement of information, and promoted the significance of originality and small and medium sized enterprise in the additional growth of the European economy. In the first year was reviewed by the Commission for 2008-2010 the main events to be tackled in December 2008 were discovered. In the background of the European Economic Recovery Plan the completion of the Lisbon Strategy Structural Reforms were take on in January 2009 (EU, 2010a: 222-3).
6.2.2. Treaty of Amsterdam
The Treaty of Amsterdam initiated an innovative Title IV (Visas, asylum, immigration and other policies regarding the free movement of persons) into the EC Treaty (Europe, Treaties and law). Keeping with the author, it covered the following grounds: free movement of persons; controls at boundaries; asylum, immigration and defense of the rights of third-state nationals; judicial cooperation in civil matters and administrative collaboration. The Treaty of Amsterdam therefore recognized Community capability in the fields of immigration and asylum and relocated these areas from the intergovernmental third support (pillar) to the community first support (pillar), with decisions in these fields being formed in instruments in for instance directives. The European Council at its gathering in Tampere in October 1999, made mandatory the development in the next five years of a standard European Union policy in these areas counting these basics: partnership with states of origin, a standard European asylum scheme, fair treatment of third-country nationals and organization of migration flows. The Hague Programme of 4-5th November 2004 placed the priority for the present period (2005-2010) and highlighted the significance of having an open discussion on economic migration at the European Union stage.  In combination with the best practice in Member States and their significance for the completion of the Lisbon Strategy – should be the foundation for a strategy plan on legal migration counting admission actions capable of respond rapidly to demands for migrant labour in the labour market (Europe, Treaties and law)
In December 2005 this Policy Plan was accepted by the Commission and is presently being put into practice: the Commission received in November 2007 applications for two directives: one on a single authority and on the socio-economic rights of third-country nationals; and a new one on the admittance of highly skilled migrants. The Council accepted the latter in May 2009. Three additional policies on legal migration (entrance of seasonal employees, intra-corporate transferees and salaried trainees) will be obtainable by the Commission by 2010. Amongst the non-legislative measures, the Commission introduced a European Union Immigration Portal intended to offer immigrants and possible immigrants with in order of a wide range of migration-related matters (circumstances of their admission and stay, plus the danger of illegal migration, payments, etc). 

Similarly, actions aiming at reducing illegal immigration have also been taken on, similar to the directive on sanctions for bosses of illegal immigrants, and the recent directive on ordinary principles on recurrence of illegal immigrants. Asylum policy is also a significant concern. After the acceptance flanked by 1999 and 2005 (first phase of the Common European Asylum System – CEAS) of a figure of legislative tools in this region, the Commission opened a discussion concerning the prospective route of European asylum policy with the appearance of a Green Paper in June 2007. The consequences of the Green Paper consultation assisted to form a Policy Plan on Asylum, which was obtainable on 17 June 2008, putting out the Commission’s ideas for the second stage of the CEAS and scheduled all the policy, plans to be taken by 2008 and 2010. Most of those plans have been planned since December 2008: alteration to the directive on admittance of asylum-seekers, and to the Dublin and Eurodac regulations; offers for the organization of a European Asylum Support Office and of a combined relocation scheme 129 (EC, 2010a: 201). The Treaty of Amsterdam dedicated the European Union to a high level of employment as a clear objective:

 "The objective of a high level of employment shall be taken into consideration in the formulation and implementation of Community policies and activities" (Art.127 (2)). 

Following the 1997 Luxembourg "Jobs Summit", and the admission into force of the Amsterdam Treaty, the European Employment Strategy (EES) was started. By then, the EES has participated in a vital position in organizing the European Union policies intended to make improved occupations. The Luxembourg Council conference, after summits in Cardiff in 1998 and Cologne in 1999, paved the way for a comprehensive strategy undertaking employment, growth and competitiveness subjects in an IT-driven globe that is the Lisbon Strategy
In March 2001, The Stockholm European Council decided transitional targets for service rates (67 % overall and 57 % for women by 2005) and an aim for service contribution of elder employees by 2010 (50 %). In case of economic slowdown, the Commission was asked to set up a European Employment Taskforce. The Report recognized four key situation for achievement: rising flexibility of employees and enterprise; drawing more people to the labour marketplace; spending progressively and efficiently in human capital; and make certain effectual completion of improvement through better governance (EC, 2010a: 253). 

In December 2003, The Brussels European Council requested the Commission and Council to consider the Taskforce's Report alongside the draft 2004, Joint Employment Report. As a subsequent mid-term evaluation, the Commission released in February 2005 a report on growth and jobs, which planned a new beginning for the Lisbon Strategy, refocusing efforts on two objectives: bring stronger, permanent growth and more and improved jobs. This built-in a total amendment of the EES governance approach thus as to maximize the synergies and effectiveness flanked by nationwide measures and community action. Between 2008-2010 The Employment Guidelines (that present ordinary priorities appropriate to the Member States’ nationwide employment policies and from 2005 have been an element of Integrated Guidelines for economic policy) concentrate on jobs and growth. The overarching principle identifies that Member States should put into practice policies aiming at attaining complete employment, excellence and output at work and social unity and inclusion. Moreover, these overarching objectives and precise rules intend to draw and keep more people in service, increase labour supply and modernise social protection systems. In particular, Member States should endorse a life-cycle approach to work throughout a renewed endeavour to construct employment pathways for young people and to decrease youth unemployment, to firm action to augment female contribution and decrease gender gaps in employment. Moreover, unemployment and disburse; better settlement of work and private life and stipulation of available and reasonable childcare facilities and look after other dependents; support for lively aging, counting suitable working conditions; better (occupational) health status and sufficient incentive to work and discouragement of early retirement; modern social protection systems. Moreover, Member States should get better correspondence of labour market requirements and get better flexibility for employees and enterprises, throughout endorsing flexibility along with employment security and reducing labour market segmentation and guaranteeing employment-friendly labour cost growth and wage-setting mechanisms. The Spring European Council on 22nd and 23rd March 2005 took on the European Youth Pact (7619/1/05, conclusion 37 and Annex I) (EC, 2010a:222-3).

6.3. Polish government regarding migrant workers abroad

The three major issues, which can be a major problem for Polish government regarding economic-social policy, after joined to European Union, are:

1. Return of Polish migrants who leave to work  to Western Europe

2. The requirement of skilled and unskilled foreign employees in sectors such as agriculture and construction 

3. Organisation of the Eastern border and free movement for Polish nation under Schengen 


For the Polish government a main concern is for there to be a focus for Polish migrants returning because of shortages of labour and Poland's ageing inhabitants. Moreover, it was hoped that returning migrants with new capital would make investments and increase the Polish economy. With regard to the present government's, 2007 campaign platform built-in the hope of young, polish emigrants returning. In November 2008, Prime Minister Donald Tusk during a government campaign called  "Have you got a Plan to return?", which aspired to make smooth returns possible and present employment chances and address problems which returning migrants have to face when returning to the local labour market. The government has spent on the campaign about 1 million Euros (4milion zloty), which was supposedly rooted in consultations with Polish diaspora organizations, however the campaign has not been deemed a success (Table below). The problem with returning to Poland is that Poland does not have additional structural features to make Polish migrants go back more attractive (Iglicka & Ziolek-Skrzypczak& Maximilian, 2010). 
Table no15: Statistics of Polish migration 
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The one of those consequences was that the government in 2008 passed the Tax Abolition Act, which allowed Poles who got income abroad among 2002 and 2007 to be relevant for a repayment on taxes, which they already paid and give relief from double taxation (Iglicka & Ziolek-Skrzypczak& Maximilian, 2010).

6.4. Conclusion on political aspect
To sum up, the paper is based on political issues concerned Polish and Dutch cooperation between governments. The paper has shown that Dutch government is open to the Polish workforce. People change their situation for alternative motives, which influence the general migration. The circumstances under which a migrant goes to a receiver population can involve wide reaching consequences (Rosinska- Kordasiewicz& Urbanska, 2006:113). That section presented only issues relating to political issues regarding labour markets on the two selected Treaties: Lisbon and Amsterdam, which shows that the international migration is a significant topic for political debate. 
According to Iglicka et al (2010) it seems that it might be a very complicated task to create an ordinary labor migration policy in Poland. In contradiction of older Member States, Poland has hold up immediately let labor migration from new Member States, a place that reimbursement its citizens and labor market. Moreover, regards to author (2010) it seems improbable that the government will renovate its failed effort to restore confidence. 

The 21st century European labour market and social structure require improvement to become familiarized to globalisation, altering demography and encouraging quick technological development. Flexicurity has become an income to strengthen the completion of the Lisbon Strategy, making more and better jobs, modernise labour markets, and endorsing high-quality labour throughout new form of flexibility and safety to augment flexibility, employment and social unity. Regarding the economic recession throughout the second half of 2008, the Commission created, in November 2008, a plan to drive Europe's revival out of this crisis. The plan comprised of short-term actions to increase assistance, put aside jobs and assist reinstating self-assurance in addition to "smart investment" to give up higher growth and sustainable wealth in the longer term. In December 2008, the Commission looked to assist putting into practice the European economic revival plan and to strengthen the Lisbon Strategy like upholding employment, make jobs and endorsing mobility; improvement of abilities and corresponding labour market wants; rising admission to service. However, the Lisbon Strategy should be seen in the wider scope of sustainable development, which concerned a novel governmental structural design for the European economic improvement procedure descriptive of the accountability for putting into practice individual actions of the amended plan lying at the nationwide (Member State) and Community levels (EU, 2010a: 222&254).

CHAPTER VII

EMPIRICAL LEGAL ASPECT OF POLISH LABOUR MOBILITY TO THE NETHERLANDS

7.1.
Introduction

According to Article 39 of the EC Treaty, the free movement for workers means that every EU national has the right to work and live in any European Union state. This allows people to search for work in another European Union state and live there on the European Union rights, stay even after the employment has ended, and enjoy equal treatment with nationals in access to employment, working conditions and all other social and tax advantages that may help the worker assimilate in the host state (Article 39, EC Treaty).

The case- law of the European Court of Justice has been clarified and furthers the idea and insinuation of this freedom, including the idea of employees themselves. The co-ordination of social security schemes and a system to ensure the mutual recognition of diplomas has concluded the right to free movement of workers. Recently, it has become a part of the more general right to free movement of persons, one of the basic freedoms made certain by Community law which gives European Union citizens, apart from in certain circumstances, the right to move to a different European state to be pensioned off, to study or to live. It is possibly the most major right under Community regulation for individuals, and a necessary component of European nationality (EC DG for Employment). According to article 39 of EC restrictions, free employees have been established by secondary legislation, mainly Regulation 1612/68 on freedom of movement for employees within the Community and Directive 2004/38/EC on the right to exist (Article 39, EC Treaty). 

As stated by European Parliament (2008) the Netherlands has five principal types of immigration position, which are further subdivided into groups that are more detailed. The five major groups are: self-employment, seasonal work and employment and family-related immigration, studies or training and Dutch law distinguishes other immigration statuses. There were 700,000 non-Dutch citizens in 2003 and 900,000 citizens who had another nationality. In 2005, the number of migrant students multiplied considerably, whilst all other categories reduced in number or stayed the same. Most migrants came for the reason of family reunification or (to be precise) family formation, which have been in the attention of the policy discussions in the Netherlands. Of the total of 77,550 residence permits applied for in 2006 the major  states of origin of applicants were Poland, and also Turkey, the United States of America, Germany, Morocco, Suriname, the United Kingdom,  China, Japan, India. Three consecutive governments looked to put into practice a variety of integration actions and limit further migration, while at the same time try to be a point of focus for highly skilled employees(EP: OIM-IOM, 2008: 360-364). For the period 2008–2011, the Netherlands have dedicated themselves to admit 2,000 refugees, of which 120 places are held in reserve for medical cases. Migrants who have established a residence permit in the Netherlands can be suitable for reunification with members of their family that stayed behind. In some states, particularly when migrants have an asylum status, the travel of family members to the Netherlands can be hard for a variety of causes (IOM: The Netherlands, 2010).
7.1.1. The restriction of the Dutch labour market for Polish employees after the year 2004

Free movement of employees is a basic right which allowed nationals of one European Union Member State to get employment in a different European Union Member State under equal circumstances to the other Member State’s own inhabitants.

Table 16: Participation of Poland in labour market in different state

	Countries:
	Free Labor Migration for Polish Citizens in EU-15

	Austria: 

Belgium: 
Denmark: 
Finland: 
France: 
Germany: 
Greece: 
Ireland: 
Italy: 
Luxembourg: 
Netherlands: 
Portugal: 
Spain: 
Sweden: 
United Kingdom: 
	May 2011

May 2009

May 2009

May 2006

July 2008

May 2011

May 2006

May 2004

July 2006

November 2007

May 2007

May 2006

May 2006

May 2004

May 2004


Source: Iglicka & Ziolek-Skrzypczak& Maximilian, 2010.
Poland, as one of 10 EU states which joined the European Union in 2004, has three transition periods to open labour markets of those countries, which has been shown by the table (no: 16).
TABLE no 17: Three transition periods to open labour markets
	1st phase
	on 1st May 2004 until 30th April 2006

	2nd phase
	on 1st May 2006 until 30th April 2009

	3rd phase
	on 1st May 2009 until 30th April 2011


Source: EC: Employment, Social Affairs and Equal Opportunities

On May 2004, the accession of 10 Member States including Poland was given a transitional period of 7 years with some restrictions of limit of free movement of employees. These limiting restrictions only concerned the freedom of movement for the reason of being employed and they may vary from one Member State to another. Moreover, the transitional processes in the Accession Treaties of 16th April 2003 regarding the aforementioned agreement between the 10 EU States including Poland, give that for the first two yearsentrance to the labour markets of the European Union Member States. Thus, that shaped the European Union before the respective accessions will rely on the nationwide law and policy of those Member States. In practical circumstances, this means that an employee from one of the Member States that acceded would most likely require a work permit. Nationwide measures may be extended for an additional period of three years. After that, a European Union Member State that has applied nationwide measures can request such national measures for a further two years if it informs the Commission of problems within its labour market. The transitional agreements cannot extend beyond a total maximum of seven years. Employees who are from the Member States that amalgamated into the European Union on 1st May 2004, or 1st January 2007 and who are subject to transitional agreements must be given priority over employees from third states. Once the employee has received right of entry to the labour market, the person benefits from equal treatment. Member States that amalgamated the European Union on 1st May 2004 or on 1st January 2007 and whose nationals face limitations to one of the European Union -Member States which shaped areas of the European Union before their attainment may enforce equal restrictions on employees from that Member State. However, to present some differences of different states, the third phase says that for the period of five years after accession, the employees from the EU-8 Member States enjoy the full right of free movement of employees in 12 of the EU-15 Member States. The three Member States - Germany, Austria and the United Kingdom - have informed the Commission that they will endure to request national measures on labour market admission. As a matter of importance, employees from the EU-8 Member States will be required to register with the Workers Registration Scheme within 30 days of starting their employment in the United Kingdom. In Germany and Austria, they will still request a work permit before commencing employment, though the circumstances for getting such a permit have been eased in some segments or professions. Austria and Germany also uphold the nationwide measures regarding to the cross-border provision of services (posting of employees). These nationwide measures will irreversibly end on 30th April 2011 at the latest (EC: 2004 enlargement).

7.1.2. The restriction on the Dutch labour market for Polish employees after 2007 enlargement 

The European Union has established three phases of restrictions on the Dutch labour market, the first phase is from 1st January 2007 until 31st December 2008, and the second phase began on 1st January 2009 until 31st December 2011. The third phase will begin from 1st January 2012 until 31st December 2013.

The Dutch government started on 17th September 2006, there were result alarmed sectors where employees are in short supply or where there had been a high proportion of illegal employees. The Dutch government lifted all restrictions on 1st May 2007 for employees from the 2004 accession states. The Netherlands and other European Union member states can then fulfill the working conditions, accommodations and norms (EurActive: Free movement of labour in the 27).

Throughout the first phase, ten of 25 European Union Member States (including Poland and also Czech Republic, Estonia, Cyprus, Latvia, Lithuania, Slovenia, Slovakia, Finland and Sweden) have liberalized admission of Bulgarian and Romanian employees to their labour markets below nationwide law. The European Union of 25 Member States has maintained work permit schemes, although occasionally with modifications and basic procedures. In the Netherlands, a work permit will be supplied each time there are no employees obtainable in the Netherlands or another European Union Member States; those concerned can give a proposal of appropriate working circumstances and accommodation. However where there is lack of labour, temporary exemptions can be granted.

The second phase says that, in accordance with the Accession Treaty, the Commission outlined a report on the first phase of the transitional agreements. This was sent to the Council on 18th November 2008. Subsequently the Council's review of the Commission's report, European Union -25 Member States had until 31st December 2008 to inform the Commission of aims for the second phase. Presently, 15 of the EU-25 Member States have opened their labour markets: Poland, the Czech Republic, Estonia, Cyprus, Latvia, Lithuania, Slovenia, Slovakia, Finland and Sweden had already opened their labour markets during the first phase. Most of the 10 European Union-25 Member States that have upheld limiting have simplified their progress or have reduced limitations in some segments/professions (EC:2007 enlargement). The European Commission is in charge of monitoring time scale and the appropriate request of the Treaty provisions governing the freedom of capital actions. It seeks the elimination of all residual restrictions to the free movement of capital in the Internal Market across continuing co-operation and discussion with Member States. Though, this accountability can result in the opening of ‘infringement procedures’ in opposition to Member States which be unsuccessful to achieve their obligations (EC: Surveillance & Analysis of capital movements). 

7.2. Issues related to legal aspect-selected applications 

This section has taken into account issues combining legal aspects of labour migration, which will mention the rights of employees on the Dutch labour market, residence rights, showing how it looks the equal treatment regarding access to employment (concerning approved the qualifications of the employees), working conditions, family members, and issues regarding taxation, which is an important aspect of employment rights. According to the European Parliament (2008:338) immigration legislation does not differentiate among dissimilar types of immigration status which is governed by partial and basic requirements that leave considerable discretionary power to the administrative authorities. The outline of  immigration law sketches a primary difference among temporary residence and permanent residence, which will be presented in this chapter, by  demonstrating the type of status settled (for example, employment, self-employment, specific circumstances). However the section will firstly present the rights for employees on the Dutch market. 
7.2.1. The rights of residence on the Dutch market
According to Directive 2004/38/EC, the right of residence is the right to be employed in another European Union Member State, which says that a migrant worker may only have to register with the constituent authorities, if it is required by the host Member State (Directive 2004/38/EC). The rules and regulations that employees must finalise rely on the length of engagement in two cases: Firstly, when it is expected to be less than three months, no residence formalities are necessary, though national authorities may apply to register the person attendance on this territory. Secondly, when the employment is likely to be more than three months, the host Member State may ask for a report from the capable authority. The time limit for a report may not be less than three months from the date of departure.  In this case, a recording certificate should be supplied directly upon production of a reasonable identity card or passport and an authorization of engagement from the employer or a document of employment (EC: The right of residence).

TEMPORARY RESIDENCE
As stated by the European Parliament (OIM-IOM, 2008) migrants who hold these temporary residence permits can apply for a change of immigrant classification if they fulfil all requirements for the other status. However, according to Aliens Decree (Art.3 (5)) some residence permits are considered temporary and cannot be extended. A family reunification authorization (permit) is at first granted for one year, after which, if the person in the state and the migrant still have satisfactory financial means, could be extended for five years. After three years, the family migrant may inquire for a self-governing permit. The permit for labour migrants is decided for the period of the work permit, or for five years in the case of migrants on the “Knowledge Migrants Scheme”. Therefore, saving them the problem of yearly extensions, which extend a residence permit, an application must be filed before the date of ending, which is also appropriate to a modification of the grounds for the rank (EP: OIM-IOM, 2008).
TABLE no18: Temporary migration in the Netherlands
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PERMANENT RESIDENCE 

The migrant can apply for a permanent residence authorisation and, if given, this has no limits concerning the causes for the stay after five years of residence with a non-temporary residence permit. Migrants eligible for permanent status after five years of legal residence in the Netherlands only have to complete an integration examination if they did not do so on entrance, which is significant for migrant employees as they are not obliged to take the integration test overseas or on arrival. The integration obligations are applicable for get a settlement permit. On the other hand, if a migrant decided to stay in the Netherlands longer than five years with a residence permit and with no application for a settlement permit, the assimilation requirements  are not obligated (EP: OIM-IOM:2008). 

SPECIFIC CIRCUMSTANCES
In some specific circumstances, the person can obtain this status earlier. Firstly, if the person stopped working for reason that reached retirement age on condition that the person had been working in the host Member State for at least the previous twelve months and you have lived there continuously for more than three years. Secondly, if the person stopped working because of permanent inabilities to work on condition that you have resided in the host Member State for more than two years. If such inability is the consequence of an accident at work or an occupational disease, no condition of length of residence is relevant (EC: The right of residence).

7.2.2. Access to employment, types and conditions of working

The European Union inhabitant has the right to take up in another Member State below equal circumstances as use to its own nationals and no work permit may be necessary. The staffing of Community nationals may not be limited in number or proportion nor rely on rules which are biased by contrast with those functional to nationals. Exclusion applies for linguistic acquaintance: an obvious level of language may be necessary for a job, on condition that it is rational and required for the job in question. However, employers (either public or private) can request that a job applicant has a convincing level of linguistic capacity; they cannot request only a precise qualification as proof. The Commission's location is that employers may not subject staffing of candidates to a 'first language” requirement. For employees from some of the Member States that amalgamated the European Union on 1st May 2004 (EC: Equal treatment). The types of employment can be distinguished as follows: 
SELF- EMPLOYMENT
The policy for the admittance of self-employed migrants is developing. Therefore, the legal rank of this ‘policy’ is indistinct. The admittance policy for the self-employed requires that the actions the migrant takes on are inventive and valuable to the Dutch economy. A business plan must explain that the migrant will at a minimum be capable of earn enough financial income for his own maintenance. The IND has the choice over which actions are considered as inventive. The planned plan is based on a point scheme, beneath which the candidate will be award points for: personal education, his business plan and the profit that his actions will take to the Dutch economy. Besides the common necessities forced on all migrants, the candidate will also be necessary to: possess at least five per cent of the company’s possessions; have sufficient financial income to be independent; have applicable health insurance; and no criminal background (EP: OIM-IOM, 2008:364).

SESONAL WORKER
For a limit of 24 successive weeks, the migrant employees can be admitted for seasonal work, which is a temporary order and cannot be extended. A new work permit for seasonal work can be decided upon merely if the migrant worker has not received an applicable residence authorization (permit), which lets workers work throughout the preceding 28 weeks. A residence permit is merely necessary if the seasonal worker stays in the Netherlands for longer than three months, which is rare as this goes beyond the period of harvest actions (Ibidem, 2008:364).
SPECIFIC TYPES OF IMMIGRATION 
Family members have a right to their permanent residence after a constant period of residence of five years in the host state. When they are European Union nationals, they will be issued, based on applications, with a document confirming permanent residence. When they are non-European Union residents, they will be issued with a permanent residence card, which is renewable every ten years. They may hold, under convinced precise circumstances, the right of residence in situation of cancellation of marriage, divorce, ending of registered partnership, death or departure of the employees (EC: Equal treatment). The migrant family member must have some documents, such as a valid passport, documentation of non-criminal confirmation, evidence that person does not suffer from tuberculosis, Dutch health insurance and confirmation that his sponsor has adequate financial income. The Dutch policy grants equivalent rights to same-sex relations anchored in a living-together relationship or an official listed partnership. The migrant family member holding a residence permit is entitled for a self-governing residence permit after the marriage or living-together relationship has lasted three years in the Netherlands. If the marriage or co-habitants are within the first three years of residence, the residence permit of the migrant family member is invalidated. Accordingly, he must leave the state unless he can get a residence permit beneath a different immigration category by fulfilling all the necessities for that group. (EP: OIM-IOM, 2008: 360-61).

WORKING CONDITIONS
A European Union national working in a different Member State must be treated in precisely the same way as his colleagues who are nationals of that State regarding working circumstances (for instance, wage, removal and restoration). The person will have the same advantage from equivalent treatment in access to training. Regarding social and tax advantages, a migrant employee has the right to the equal right of social and tax advantages as national employees (more precisely in chapter IV). Social profits have been clarified by the European Court of Justice as covering all the profits which, whether or not connected to a formal agreement. There are usually granted to nationwide employees for the reason that their impartial status as employees or by their residence on the national territory and whose extension to employees who are nationals of another Member States. This seems to simplify the flexibility of such employees and the addition in the host Member state (for instance, public transport fare discounts, for large families, child-raising payments, minimum survival payments (EC: Equal treatment)

7.2.3. The taxation system-selected application

This section highlights the right for Polish workers to pay taxes, therefore also beneficial to get it back? Due to that, it brings the question why Polish workers or Poles who set up companies prefer Dutch rules; are they more beneficial for Polish workers? Due to that, this part will indicate the rules of Dutch basis and ask why Polish restrictions are less beneficial. Does this mean that Polish companies, workers bring growth for the Dutch economy? Or do they invest in their home country? The Dutch Tax policy is not very dissimilar from the nearby neighborhoods states,  there are various features that make it interesting for foreign companies to set up operations in the Netherlands. A significant justification for foreign companies to select the Netherlands as their source of European trade, stems from the caring Dutch policy of tax. The Dutch government has a solid record of stable industrial, educational, tax policies that stimulates entrepreneurship and foreign investment in the Netherlands.

Due to that, how do Dutch regulations of Dutch taxation appear? According to the Dutch taxation website (2010), the Netherlands have a complex tax system with high tax rates, and some aspects of its fiscal schemes are exceptionally desirable and make it the essential location in which to base global trading operations. Agreeable fiscal inducements are improved by a complicated net of dual taxation treaties and by the existence of a procedure of advance tax rulings. The tax authorities who are independent and open can at short notice identify the fiscal results of particular business structures on the condition that material financial interests are complicated and the propositions are rational. Tax rulings can be consulted beforehand, providing certainty on taxable income and the effectual corporate tax rate for the following four to eight years. In the end, efficient tax rates, which are available, are between the most aggressive in the European market. Corporation tax rates have been in decline by the Dutch government (from 34.5% in 2006 down to 31.5%, with a further cut to 30% until now). This decrease will bring the state's corporate tax rate underneath the average rate in the older EU15, which presently stands at 31.4%. The Dutch government in 2005 announced more discount in corporation tax to arouse the economy and foreign investments, which also suggests a reduction in the tax rate for profits derived from inter company financing and treasury activities to 10%, and confirms the already declared abolition of the capital responsibility of 0.55% on the subject of share capital. If the person lives in the Netherlands, they are classified as a resident taxpayer. However, when you live overseas and obtain income from the Netherlands that is taxable in the Netherlands, you are suitable as a non-resident taxpayer. Individuals can be legally responsible for the subsequent taxes: wage, salaries and social security contributions, corporate profits, extra withholding tax, inheritance, gift tax, value-added tax (BTW), motor vehicle tax, local taxes and lastly environmental taxes. In determining tax in the Netherlands, the Belastingdienst has to know the person residency position. More than a few factors are considered, including location of family home, service, and recording in a municipal register. However, there is technically no legal description of a resident, while the working regulation tends to be that the worker are not a resident if you are in the Netherlands for less than 183 days a year. The location of the family home is in an another country, and/or that the company the employee work for does not have an office or branch in the Netherlands only worker can be consider as a resident for the reason of taxation or else a non-resident taxpayer who meet the requirements for the 30 percent ruling. Residents are officially responsible for income tax on income from all national and foreign bases, including income of: business, employment, investment and periodical benefits. However, non-resident taxpayers are taxed on Dutch income of: business employment, real estate in the Netherlands, from periodical benefits and shareholdings in Dutch companies. In addition to residency, and more personal conditions like marital status and whether the couple are taxed together or individually, children, possession of a car, a house, your employment status, healthcare expenditure and additional properties and expenses are included when evaluation the amount of taxable income. Personal allowances are also dependent on the individual's conditions and vary broadly. It is further based on age and family conditions (the number of children, married status, single parent, incapacity, home property owner, etc.). The best recognized features of the Dutch tax scheme for expatriates are the 30% ruling. It is appropriate to foreign workers in the Netherlands who have particular skills or involvement, which is not obtainable or scarce in the Dutch labour market. The Netherlands has a superior tax regime for expatriates, popularly known as 30% ruling, which , which gives a considerable income-tax exception (higher to 30%) for a stage of up to 120 months as a repayment of the additional costs concerned in living overseas. The reform of the Dutch tax system, effective as of 1 January 2001, the 30% ruling was included in Dutch tax regulation, substituting the previous 35% ruling for working expatriates in the Netherlands, however the 30% ruling maintains many of the classifications of the 35% ruling. As stated by the new Dutch tax regulation, the employer may grant the employee a tax-free payment up to a maximum of 30% of his salary (Dutch taxes).
7.3. Conclusion on legal aspect
Martin (2001: 547) says that traditional knowledge distinguishes no position for global law in touching migration policy and practice. In current times the useful effects are rising, though they stay modest. Worldwide law pressures migration policy mainly throughout effectual invocation of a variety of appearance of "soft laws" in global and internal political forums. 
According to European Parliament (OIM-IOM, 2008: 361) dissimilar to many other European countries, they have not lately gone into bilateral migration agreements with other states. However, The Netherlands presented an example of a country, which is open to the Polish labour workforce, which has been confirmed as open to the labour market for Poles in the first phase. This section has presented a small part about the period before open labour market for Polish labour workers in 2007, and the period after 2007 when Polish employees are able to have the same rights and access as native citizen in the Netherlands. 

To sum up, European Parliament (2008:366) stated that there are many gaps and ambiguities in the Dutch immigration scheme. Thus, the organization’s approach intends to deal with the Polish and Dutch citizens in a beneficial way, to give the equal rights for living and working Polish workforce in the Netherlands. The paper does not investigate if Polish people have the same rights as Dutch citizens; the paper misses more data in this part. However, it shows that the rules are being implemented in positive direction with beneficial outcomes for Polish workers, especially after 2007, with confirmation as the increased number of Polish migrant workers.

PART III

CONCLUSIONS

CHAPTER VIII

Analysis of hypotheses

8.1. Introduction

Looking at the European Union agenda through a Polish perspective on the labour market, the most impressive migratory movement in European history was post- 2004 labour migration, which shows that after Poland joined the European Union, the migration of Polish citizens to other European countries highly increased. The issues related to the migration of Polish citizens try to understand what the main reasons and consequences of working in European Union countries (in paper the Netherlands) are?
Grzyb (2009:1) says that since Poland's accession to the EU and its citizens’ gaining free access to the labour markets of most EEA member states, an increased outflow of Polish workers has been observed. Moreover, Poland joining the European Union in 2004 provided opportunities to use some advantages of being part of European Union, one of which is having access to European Union laws, approval of qualifications, access to some advantages, and benefits as citizens of particular country. During a different period, the European countries opened the labour market for Polish workers, in case of the Netherlands open labour market in the first phase in 2007. The paper focused on Polish migration to the Netherlands, where migration has been shown as global phenomenon which can be based upon different motives such as employment. Due to that, it can be said that the mobility of workers is strongly linked with the situation on the labour market (Ibidem, 2009: 5), of which each of the consequences in the paper are demonstrated through four perspectives: economic, social, political and legal.

8.2. Answer to the sub questions

As was mentioned in the introduction, the paper is based on four contexts based upon economic, political, legal and social aspects. This is achieved by following a framework of sub questions. On the basis of these sub questions, the empirical data is collected from the selected case study, through the example of one of the EU’s member states such as the Netherlands. The sub questions are as follows: 

1. Which motives increased the number of Polish labour migrants workers to prefer work in the Nethrlands? (Economic aspects).

2. How does social integration of Polish migrant workers look in the Netherlands? Is the Dutch benefit security system beneficial for Polish employees? (Social aspects).

3. What kind of influences on Dutch policy have been implemented by increased Polish migration? How do policy regulations between Polish and Dutch governments regard the labour market? How have the Dutch government implemented immigration strategies to bring in skilled foreign workers and/or reduce barriers to lesser skilled workers? (Political aspect)

4. How regulated is the legal aspect on the labour market for the Polish labour workface? Do the Polish people have the same rights as the Dutch citizens on the labour market? Are there any restrictions or benefits for Polish workers on the Dutch labour market? (Legal aspects).

Regarding the first question, the paper gives empirical data that the number of Polish immigrants is increased during last decades, especially from 2004 and 2007. Thus brings the conclusion that the Dutch labour market is attractive for Polish employees. Moreover, it has been shown that economic aspects are also important stimuli for Polish migration because of a bad economic situation in Poland, as unemployment and lower salaries (Polish currency zloty is four times lower than the Dutch euro).

Regarding the second question, the conclusion is that Polish migrants integrate in Dutch society quite easily. For a majority of Poles it is only a period to earn money and spend the investments in Poland, because of their family, friends and origin of country. However, more often it is shown that is not only short period but also Poles set up Polish companies, shops with Polish traditional foods, Polish churches, and buying houses. Thus it shows that Polish people want to stay longer, learn the language quickly and integrate with Dutch inhabitants. The paper exposed the Dutch social benefit security, and that unemployment, maternity security and so on are more attractive than Polish systems.

Regarding the third aspect, political has shown that Dutch and Polish regulation of migrants’ policy has been willing to adopt the EU policy system for Polish workers. Thus it has been shown by open labour market in the first term; however it shown that the Dutch labour market is more into lower sector because of the lack of people in this sector in the Netherlands. Even Poles with higher degrees can find it difficult to get a job on the appropriate level regarding her/his education and experience because of language barriers. Moreover, the Dutch sector is searching for skilled, or with some particular specialization, such as in the medical sector especially nurses, dentists etc. Thus the Polish labour workers are a component of shortages in some sectors, but for Polish workers gives an opportunity to have a job or better payment.

The legal aspect has shown some selected cases. The paper has shown that after the year 2004 Polish people have been given the opportunity to work in the Netherlands, but not really having rights to work. The period 2007 was remarkable because it changed and gives much opportunity to have work. The paper did not investigate if the people work for lower wages comparing to Dutch citizens, however the increased number of Polish workers in the Netherlands, can give the impression that in some sense they are willing and happy to work on the wages which have been accepted between Dutch and Polish government.
8.3. Answer to the Central Research Question

In this single case-study research based on Polish migration in the field of labour market, the following central research question will be answered: 
What are the consequences of Polish migration to the Netherlands after Poland joined the European Union? 
The Central Question consists of two parts regarding consequences which bring Polish migration to the Netherlands and another being how the theory can explain those influences? 

The paper is divided into chapters and sub-chapters according to migration research fields that have been developed by Polish migrants on the European labour market to the Netherlands. First, some theoretical concepts were introduced which can approach the problem concerning migration in four aspects, based on the literature review. The third section explains the unit of analysis by providing operationalization and definitions of the theoretical concepts recognized in the previous chapters. The sections discuss the four mentioned aspects (political, legal, economic and social), which gives confirmation of hypotheses.

How the theories can explained?

The research topics are intended to tackle requirements through theory-guided, time-referenced revision to comparatively unknown areas, or fields within uncertain matters. The main features of this classic integration theory involve looking at integration as a process, which is explained by its main argument of the logic of diversity. The mass migration of Polish employees/workers have been observed after Poland’s accession to the European Union (EU) in 2004 and gaining free access to the labour market of most East European countries. 

The research emphasizes two major subjects: migration and integration, which should not be considered as disconnected phenomena but as part of a more broadened-spectrum of social process. The aim of the research also examines and investigates immigration as a multifaceted social occurrence. The empirical data is analysed on the basis of the theory of micro, macro and meso migration, which will be anchored from political sciences literature of European migration regarding two selected countries and four major aspects in the paper. There are important hypotheses that will help to answer the main research questions, on the basis of this theory I have deduced the following hypotheses and answers:

Question  1: Which motives increased the number of Polish labour migrants workers to prefer work in The Netherlands?( economic aspects).

According to Bijak (1996:8) the economic theory of labour migration, goes after the macro- or micro-level viewpoint, and imitates a variety of paradigms of theoretical economics that also dominated and are also shown in this paper. However the paper presented some hypotheses, which have been explained differently depending on theory and level, due to that: 

The micro model based on neoclassical theory states that

Hypothesis 1: 
Worldwide movements stem from global differences in wages and employment rates, whose product influence probable incomes. 

Worldwide movement does not happen in the nonappearance of differences in salaries levels and/or employment rates among states. Migration occurs until likely wages (the product of earnings and employment rates) have been equalized globally, and movement does not halt, “…until this product has been equalized” (Massey et al, 1998:19-21). Separable reasonable actors make a decision to migrate for the reason that a cost-benefit computation leads them to look forward to a guaranteed net return, normally monetary, from such movement (Ibidem, 1998:19). Moreover, in many European states there has been an improved economic climate on the lowest sector and job creation, for example: setting up Polish companies in many European states employment agencies, and shops etc., (in paper the Netherlands), which in some sense increases the economic growth of receiving states. 
Neoclassical theory, macro level: 



Hypothesis 2: 
The worldwide migration of workers is because of dissimilarities in wage rates among states.

 Hypothesis 3: 
The removal of wage differentials will end the movement of labour, and migration will not occur in the non-appearance of those differences (Massey et al, 1989: 19).

World system theory, Macro level:

Hypothesis 4: 
The worldwide labour movement is less prejudiced by dissimilarity in salaries or employment levels in receiving and sending states than on the interface of internal and external pressures in addition to foreign investments and worldwide flows of capital into the countrywide economy. This eventually adapts the entire economic scheme (Bhattarai, 2005: 25).

Hypothesis 5: 
The economic “push effects’’ in the sending countries (for instance poverty and unemployment) are measured in the consequence of the periphery country's integration into the world market.

According to this theory, the world systems theory makes an important contribution to the considerations of labour migration; it puts emphasis on the dynamics of centre and periphery states. Moreover, theory is selected as a backdrop to describe the important global processes which contribute both to the migrants' motives for leaving the country of origin and the demand for migrants in the target state. Besides, Poland can provide an example of the sending or periphery state having feeble economic growth and the EU-15 as the centre or receiving states that are economically more developed. The theory elucidates how global economic and political changes can influence migration. For example with Poland, these alterations can have negative consequences on a variety of sectors following-on the consequences that were drawn before by Bhattarai in his argument of “push” factors after important changes: unemployment, augmented economic and social disparities, fast rise of poverty, etc. As a result, people are forced to choose migration for their economic survival. In the receiving states at the same time, these people fill the requirement for the workers in the second or third segment.

Segmented labour theory, 

Hypothesis 6: 
The standard of living in Poland may act as a push factor for migration.

This attempt of maintaining wages at a low and defensive legislation, weakness in the secondary sector additionally strengthens the requirement for foreign labour over time. The rising differences between the secondary and primary labour markets reduce the possibility for employers to employ local workers.  
The segmented labour-market theory tackles only the “pull” factors that grounds labour movement and lacks clarification of the “push” factors in the state of origin. In the case of Poland, this theory lacks the capacity to take into account the socioeconomic situation. Neoclassical theory, macro level 

Hypothesis 7:
Worldwide migration is caused by dissimilarities in wages among state.     

The profits and employment level are the principal variables pressuring migration. As a result, migration trends can be run by altering these variables, by rising levels of earning and the chance of employment in the origin state (Bhattarai, 2005: 24). In keeping with the migration theorists Bhattarai (2005) and Massey et al (1993) and the potential migrant calculates the economical costs of moving and living in the purpose state and psychological costs of leaving the social environment the person has been used to in the state of origin. 
The opponents of the neoclassical theory believe that the theory is ineffective in amplifying the impact of regional/ global progression on migration. None of the “push or pull factors’’ in the origin and target states are scrutinized or clarified. This theory is inadequate when examining migration from Eastern Europe to Western Europe. In the former, services in these states are comparative to the sending and receiving states. Migrants, generally speaking, must not worry themselves with the consideration of the welfare state in the receiving states. Due to that, they do not search for advantages from improved services than in their home state, and the improvement in wages is only one positive feature of migration. Development in state services, perceived improvement for the future and, usually, a stronger domestic economy are all features beyond the individual that give confidence to migration.

Question 2: How does social integration of Polish migrant workers look in the Netherlands? Is the Dutch benefits security system beneficial for Polish employees? (Social aspects).
Neoclassical theory micro level: 

Hypothesis 8: 
Worldwide migration is observable in its concept as a structure of investment in human capital. 

Thus, worldwide migration is observable in its concept as a structure of investment in human capital. People choose to move to where they can be most creative, given their abilities; but beforehand they can capture the higher wages connected with greater labour output, they must take account for definite costs, which include the material costs of traveling, the costs of maintenance in moving and searching for work, the effort concerned in learning a novel language and culture, the complexity experienced in being placed into a new labour market, and the psychological price of leaving behind ties and forging new ones (Massey et al, 1998:19).
Neoclassical, macro level:


       Hypothesis 9: 
Worldwide flows of human capital, which may be dissimilar from the general wage rate. (Ibidem, 1998: 19).
New Economics of Labour Migration, meso level:

Hypothesis 10: Family units may have strong inclinations to reduce risk through   migration 

Bhattarai (2005:24) says that choice to migrate is a group decision frequently made within a family, which contains the need to raise family income, handle household problems and overcome other economic issues. However, migration can also be a group decision as a result of the absence of social formations, such as insurance of unemployment or markets for farmers or capital markets. The most important causes of inducing migration are not the differences in the wage systems. 
This leads us to the conclusion that governments cannot have an effect on the labour movement levels solely raising salaries but it is probable to manage labour movement levels by altering social conditions, developing insurance and capital markets and amending income redistribution. Therefore a wage differential is an essential circumstance, in order for global migration to take place. Moreover, the paper tries to shown that there is some evidence of attempts by Poles to settle in the Netherlands (children born, houses bought), thus in some sense Polish people settle in the Netherlands.

Question 3: What kind of influences on Dutch policy has been implemented by increased Polish migration? How do policy regulations between Polish and Dutch governments regard the labour market? How have the Dutch government implemented immigration strategies to bring in skilled foreign workers and/or reduce barriers to lesser skilled workers? (Political aspects).
Hypothesis 11: 
Governments cannot have an effect on the labour movement levels solely raising salaries but it is probable to manage labour movement levels by altering social conditions, developing insurance and capital markets and amending income redistribution (Bhattarai, 2005: 24).
Therefore; family units may have strong inclinations to reduce risk through migration even in the non attendance of wage differentials, a wage differential is an essential circumstance, in order for global migration to take place.
Neoclassical theory, macro level:

Hypothesis 12: 
Worldwide flows of employees are affected, first and foremost by the labour market instrument; other kinds of markets do not have significant influence on global migration. The techniques for governments to manage migration flows is to control or effect labour markets in receiving or/and sending states (Massey et al, 1998: 19).
As said by Massey et al (1993:463) global migration is control by policymakers by altering wages and employment surroundings in the target country (in the paper the Netherlands). Those actions have been carried out by endorsing economic growth in the countries of origin, or by setting up programs like social insurance in sending countries. This is achieved by falling income disparity in places of origin, or by some grouping of these proceedings?


Hypothesis 13:         Worldwide labour flows are affected primarily by labour market apparatus

People want to migrate when their individual positive gains from the movement go beyond, to the negative. Possible migrants are conscious of the “push factors’’ in the state of origin: economic or social trouble, unemployment, and incapability to receive enough for survival, etc. They are also aware of the “pull factors” in the country of destination: sufficient and constant income. Therefore they decide to migrate on the origin of acquisition a probable positive economic return (Massey et al, 1993: 434).


Hypothesis 14: 
Polish labour workers filled the gaps of employees on the secondary sector for Dutch government. 

Segmented labour market, macro level:

Polish migrants often do physical labour, work in the service sector in the secondary labour market, or hold positions which are frequently below their educational level. According to Massey et al (1993:441) migration is frequently demand-driven and the primary segment creates high paying, secure jobs with generous benefits and positive working conditions. The secondary sector is viewed as having low wages, limited benefits and greater instability. Workers’ lack of interest in the low-level jobs furthers the need to “pull” in migrants to fill up the requirement for labour in this segment. In preference to improving the working circumstances or raising salaries for the local labour force, employers prefer to employ migrants. Employers and governments are concerned about the foreign labour supply which creates a rapid resolution to the problems in the secondary labour market. Development of the working conditions and wage scheme for the local workers might in consequence augment pay in the primary sector and therefore instigate structural inflation. Therefore, employers have a strong motivation to opt for the cheaper method, through attracting low-priced migrant labour (Ibidem, 1993: 441).

Question 4: How regulated is the legal aspect on the labour market for the Polish labour workface? Do the Polish people have the same rights as the Dutch citizens on the labour market? Are there any restrictions or benefits for Polish workers on the Dutch labour market? (Legal aspects).

Developed by Earnest Ravenstein “push-pull theories” due to that, world system theory:      

Hypothesis 15:
The positive circumstances in an exterior position “pull” people, however in difficult circumstances like harsh regulation, heavy taxation” push” people out that  subsequently, the variants of push-pull hypothesis hold the world-systems assumption (Sassen, 1988).
Neoclassical, macro level:
Hypothesis 16: 
Worldwide flows of human capital -that is, extremely skilled employees- reply to dissimilar in the rate of coming back to human capital, which may be dissimilar from the general wage rate (Massey et al, 1998: 19).

Segmented labour-market theory is included to macro level theory on international migration. 


Hypothesis 17: 
Polish migrants often do physical labour, work in the service sector in the secondary labour market, or hold positions which are frequently below their educational level.

With regards to this theory, Piore (1979) argues that the very structure of the welfare economies requires certain levels of immigrants. Opening labour markets helps to legalise work and prevent the illegal, unregistered labour force of Polish workers in many European countries like the Netherlands.
Due to that, the paper asks: 

What are the consequences of Polish migration to the Netherlands after Poland joined the European Union? 

A single case design provides current insights into the nature of the migration of Polish immigrants to the European Union (EU) countries such as the Netherlands and to present the consequences of their shortcomings from the point of view of migration research from two sides: receiving countries (the Netherlands), which is highlighted and sending countries (Poland). One priority of the European Union is to integrate Europe, and in aiming to do so it has been introducing some criterion and requirements of using the advantages of being a part of the European Union system. The advantage of joining the European Union is the opening of the labour markets in many European states like the Netherlands for Polish workers.  

The consequences have been shown in four aspects: in economic (chapter IV), social (chapter V), political (chapter VI) and legal (chapter VII) perspectives, which has shown that they are closely connected to each other and seen as a mechanism. The research misses some statistical data, which could give results that are more valid and could investigate the influences of other aspects of the major question. However, as stated by Grzyb (2009:5) the international migration as a multi-faced phenomenon is difficult to predict and influence and migration flows have increased in magnitude and complexity over recent decades.
The impact on the social and economic situation (Kaczmarczyk & Okölski, 2010: 599) as well as the political and legal phenomena in Poland and receiving states has been influenced by outflow on a massive scale. Regarding a consequence of shortages of high and low skilled workers from Poland in the domestic labour market, Poland has also started to search for approaches to draw overseas labour. The inflow of a rising number of strangers to Poland will result in a proposal to endorse the integration of migrants into the host society. As integration is a two-way procedure, it is too significant to require for larger consciousness and acknowledgment of the positive impact migrants have on Poland (IOM: Poland, 2010). Moreover, as said by Korys (2003:81-3) Poland would seem to be similar to other Central European states in that the changes seen in the fall of communism – such as a liberalisation and democratisation of public life, the introduction of free-market economic main values and alteration of the economy and the opportunity to open boundaries – have led to a constant decrease of refusal in emigration with a concurrent increase in immigration. Thus, the economic slow down and quickly rising unemployment rate have concerned this pattern – the inflow has decreased, while both temporary and permanent outflow have increased. 

CHAPTER IX

RECOMMENDATIONS AND IMPLICATIONS OF THE RESEARCH

9.1. Recommendation of the research

To recognize current processes of worldwide migration, derivations have been made from theories, which have been highlighted as apparatus, which run with dissimilar levels of investigation. As said by Massey et al (1993:463) the proposals, hypothesis based on every viewpoint are not intrinsically opposing. However they do make very dissimilar insinuations for policy formulation, but on condition of which model is held up and what conditions might be advocated by a social scientist.

However the general conclusion can be found, that:  

Migrant workers should obtain better knowledge by information, training, media and press of their protection with regard to social, legal, political and economic aspects from both home and European Union. There should be more available institutions, which should give access to information for foreign workers.  

Frequently the migrant workers cannot appropriately know their rights in the foreign labour market to know where and from whom they can obtain them. States of origin should develop systems to supervise the recruitment of their employees and coach particular civil servants for that job. They can also enlarge social insurance to international migrants, allow them right of entry to social and health services, and observe their living circumstances while abroad. (UN, 2005:11)

The paper did not mention the recent recession; however Polish and Dutch inhabitants can approach the problem currently, which is a significant dilemma. More detail regards four aspects of investigation:
Economic aspect:

-
More attention should be paid to economic unsteadiness in the Netherlands (and Poland)
The integration in the Netherlands has the complex results for the reason that there is confirmation that immigrants weaken natives in the labour market. High employment may fuel concern among immigrants and native employees who experience that their jobs are in danger, which can create competition (Papademetriou et al, 2009: 8-9). However the return migration may counterbalance some of the financial expenses in many EU states.

Social and economic aspect:

-
During the recession Polish and Dutch government should assist native low skilled workers in avoiding an anti-immigrant reaction
The loss of job attached to the idea of disqualification for reimbursement, which can deter economic and therefore social assimilation (Ibidem, 2009: 9).
Social aspect
-
The weight of social welfare should be lifted by the Polish government for Polish migrant workers during the recession.

As said by Papademetriou et al, (2009: 6-8) during the crises the immigrant workers are more willing to lose their employment in larger records disqualification for reimbursement. However the return migration may counterbalance some of the financial expenses in many EU states. Moreover, low skilled employees are most likely to misplace labor when employers hut their “lowly efficiency” personnel and those who are easiest to replace. Furthermore, language obstacles may make them less profitable in comparison to natives, and therefore more “dispensable.”
Political aspect


-
The governments should be greeting more migrants when labour market demand is strong, and fewer when it is weaker
The policy depends on governmental ability to pressure the size and potentially form of labour flows rapidly enough to meet labour markets requirements (Ibidem, 2009:9). 

Legal aspect:

-    In general, it should be more deal with plan on illegal migration

The reduction of the figure of immigrants in the labour market is made by reducing the figures of immigrants who find a difficult to find employment (Ibidem, 2009:10).

General recommendation to Poland

-
The practical knowledge expanded throughout the training and implementation of integration projects will certainly be helpful in the future, when Poland comes across the need for amalgamation of other groups of immigrants. (Görny et al, 2009:6).

It is fair to say that Poland learned from the more experienced immigration states. Still, if Poland has not yet been challenged with major problems with integration, it is conventional that the integration subject is one of the most significant and predictable effects of immigrant inflows. 
Keeeping with Görny et al (2009: 6) a fast decrease of the outflow and an increase in the inflow of migrants, eventually leading to an alteration in Poland’s migration position: from a state of net emigration to one of net immigration. A fundamental factor of that alteration is close to those accountable for the migration position alteration of the present net immigration states of Europe and immigration to Poland will continue and show structural individuality similar to those known to those states.
9.2. Implications of the research 

Recently Poland has been an example of a European country, which shows high migration to other countries with better economies. The initial point was an assessment of migration of Polish migrants to the Netherlands based on four aspects: economic, social, legal and political. As not being an expert in labour market issues the selections have been chosen to connect major subjects: EU integration, labour market and migration. Those matters give the remarkable, complicated influences, which are connected to each other as apparatus. The designers of European integration, since it appeared to hold up the goal of creating a Single Market, were to encourage internal labour migration. The frame for the liberalisation of labour mobility and of service provision was given through the Treaty of Rome (1957). The two goals have been reiterated by the Maastricht Treaty, including them under so-called ‘four freedoms’ of capital, services, labour and goods. 
Menz (2002:725) stated that transition periods for labour mobility imposed on newcomers, and are currently demanded by several member states in the context of European Union eastward enlargement. Since Poland’s accession to the European Union and its citizens gaining free access to the labour markets of most EEA member states, an increased outflow of Polish workers has been observed (Grzyb, 2009:1). Migration, as stated by Grzyb (2009:5) is the global phenomenon, is based upon different motives such as employment, life quality, education, health care etc. Due to that, it can be said that the mobility of workers is strongly linked with the situation on the labour market. The major reason was the difficult situation on the Polish labour market and high unemployment – which makes a stable, however slow, rate of economic growth. Because of that reason, many European states are more attractive to polish employees with higher wages on the European labour market and are one of the major reasons why the Polish workforce prefers working abroad in this case in the Netherlands.  According to Görny et al, (2009:6) a limited impact of states’ integration activities on immigration flows and settlements put some positive outcomes of already implemented integration initiatives, which Poland took on the major EU ideas and values concerning immigrant integration. 
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